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February 19, 2022

Dear Abhishek Chavan,
Sub: Letter of Engagement as Intern

We are pleased io inform you that you have been selected for undergoing Internship in our organization Wipro Limited
{Wipro) as Intern under the following terms and conditions:

1. Nature of Engagement
You will be engaged as an intern at Wipro.
2. Duration of training

The duration of internship will be from February 21, 2022 to April 30, 2022, During this period, Wipro shall evaluate your
performance, Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall
automatically sland terminaled at the expiry of the intemship period.

3. Verification Report

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars
furnished by you in your application and informalion given at the lime of inlerview. If any declaration or information furnished
to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will be liable to
removal from training without any notice.

4. Obligations and Responsibilities

a, During your internship period, Wipro expects you to undergo training in any department / section in which you are
placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training.
You shall not take up any other work for remuneration (pari-time or otherwise) or work on advisory capacity or be
interasted directly or indirectly in any other trade or business (except as share-holder or debenture holder) during the
training period without obtaining permission in writing from the appointing authority at Wipro. You will be governed by
the service rules / standing orders, policies and regulations as may be promulgated by Wipro from time to time in
relation o conduct, discipline and other malters. You will not seek membership of any local or public bodies without
first altaining specific permission from the appainting authority at Wipro. You are expected to comply with the policies
of Wipro including the Code of Business Canduct and other policies of Wipro as they form an integral part of the
terms of your training with Wipro.

Consequently, you are required 1o undersland the scope and intent behind these policies and to comply with the
same, These Policies are updated / modified on a periodic basis and new Policies may be introduced and nolified to
employees/irainees from time to time and you will be required to comply with the same. Any matter or situation or
incident that may arise that could potentially result, or has resulted, in any viclation of the Policies or the terms of

your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary aclion will be
initiated.

b. During the training period, if you conceive any new or advanced'method of improving processes / formulae / syslems
in refation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro and wili be the
sole property of Wipro. In consideration of the opportunities, training and access to new techniques and know-how
that will be made available 1o you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore,
please maintain all Confidential information as defined from time to time in the Confidentiality Policy of Wipro, as
secret and confidential and do not use or disclose any such Confidential Information except as may hazaguired

hiips:fiwipro.icims.com/forms?module=Farms&action=showF orm&view=htm&form=Unpaid_Intern_Templaleduser=2326 . 7%}

\\0
o ! Aruanen “o
! Nashik ym
\ 42‘3 212 Jrg
‘(Dk —— ‘J);ra
£ * pue

o
=
[¢]
,J




219722, 7.40 AM hlips:/iwipra.icims.com/forms 7module=Forms&action=showForm&view=him&form=Unpaid_Intern_Template&user=232612684ile. ..

under obligation of law or as may be required by Wipro and in the course of your raining. This covenant shall endure
during your training and beyond the cessation of your training with Wigro.

¢. During the training period and thereafter, you will not pass onto anyone in writing or by word of mouth or otherwise,
parliculars or details of work, processes, lechnical know-how, research carmied out, securily arrangements,
administrative and organization matiers of confidential or secret nature, which you may come across during your
training period or become known to you by virtue of your undergoing training in Wipro or otherwise,

d. In connection with your internship and during the term of your internship, upon conception or crealion, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
malerials) developed or conceived by you solely or jointly with others (whether or not during business hours), and
shall comply with the Policies of Wipro in relation to Intellectual Property.

5. Posting

During your training period, you are liable to be transferred or assigned to training in any division / department /
establishment or location at which Wipro or its associate companies have their offices or operation and whether al present
existing or which may be set up in future at any time and at any place in india, without any increase in stipend. On such
posting, you will be governed by the pdlicies, rules and regulations as applicable in that Unit f Branch / Establishment.

6. Travel

You will be required to undertake travel as required by Wipro and you will be paid travel expenses as per Wipro rules,

7. Termination

Notwithstanding any of the clauses of this letter of engagement, Wipro reserves the right in its sole discretion of terminating
this agreement during the training period without assigning any reason by giving one week's (7 days) nolice or payment of
one week's stipend, in lieu of nolice.

8. Tralning Hours and Holidays

As an intern you will be called upon to undergo training during the hours and days as may be fixed by Wipro. Normally all
Sundays will be weekly holidays together with all Mational and Festival Holidays observed by the establishment.

9. After completion / termination of internship

On completion / termination of internship, you will immediately surrender to Wipro all specifications, documents, literalure,
drawings, records elc. belonging to Wipro or relating to its Businesses and shall not take or retain any copies of the said
items.

10. Date of commencement of training

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of this letter of
engagement within one week, duly signed by you, in token of your acceptance of the offer and report for training on or
before the date of commencement of training. While reporting for training, please bring 3 copies of your latest passport size
photographs and two copies each of your cerlificates and testimonials along with the originals. The originai certificates will
be returned to you after verification,

Yours sincerely,

For Wipro Limited,
\P’J al
= ~ 8
/. Yo
/ janeri 2
Nashik 1m
} o §
Aparna Shailen

General Manager - Human Resources

Endorsement:
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1. | accept the terms and conditions stipulated in the above letter of engagement,

2. | shall report for internship on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION TECHNOLOGY
ACT, 2000)

| Abhishek Chavan, confirm that | am voluntarily sharing my Personal Information with Wipro Limited ("Wipra') for the
following purposes:

a. validating my curriculum vitae and retaining records on the same for any future referencelverification;
b. processing my application for internship including background verification checks;

¢. Intemship related actions including record keeping, processing training stipend and any action required in the context
of my training with Wipro.

<_J In this context, | also agree lo the retention of such Personal Information by Wipro for any future reference/verification and

authorize Wipro lo transfer the same to a third party.
i understand that 'Personal Information’ means any information, relating to me that is available with Wipro and is capable of
identifying me.

ANNEXURE Il

CONFIDENTIALITY & NON-DISCLOSURE AGREEMENT

This non-disclosure agreement ("Agreement”) is made on thisthe[ ]dayof[ ]beiween

Wipro Limited, a public limited Company incorporated under the Indian Companies Act, 1913, and existing under the
Indian Companies Act, 1956, having its registered office at Dodda Kannelli, Sarjapur Road, Bengaluru 560-035.

And

[Name of the Intern), S/o / Dio

Residing at

{Hereinafter referred to as "Intern” which expression shall mean and include his/her represeniatives in interest, assurers
and guarantors),

WHEREAS:

The Intern has expressed his/her desire to be trained with Wipro for a period of
("“Internship Period");

Wipro has accepted the Intern’s application subject to the Intem adhering to and complying with certain covenants
governing his ar her movement within Wipro premises, conduct, and other tasks whatsoever which they may be allotted
from time;

During the term of the internship, the Intern may have access to certain information which may be proprietary and/or of
confidential nature ("Confidential Information”, as more particularly described below).

NOW THEREFORE in consideration of the Agreement herein by the parties hereto and such additional promises and
understandings as are hereinafter set forth, the parties agree as follows:

1. For purposes of this Agreement, "Confidential Information "means, with respecl to Wipro, any and all informalion in
written, representational, electronic, verbal or other form that is disclosed to Inte Wipro or which Intern becomes
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aware of in the course of the internship, including without limitation, information relating direclly or indireclly to the
present or potential business, operation or financial condition, pricing, legal cases pertaining Wipre, marketing plans
or strategy, volumes, services rendered, customers’ and suppliers’ names or lists, any customer information, financial
or technical or service matters or data of or relating to Wipro and any information identified as being proprietary
and/or confidential and any informalion which might reasonably be presumed to be proprietary or confidenlial in
nature, excluding any such information which {i} is known to the public (through no act or omission of Intern in
violation of this Agreement); {ii) was known to Intern prior 1o its disclosure under this Agreement; or (iii} is required to
be disclosed by governmental or judicial order, in which case intern shall give Wipro prompt wrilten notice, and use
reasonable efforls o ensure that such disclosure is accorded confidential treatment and also to enable Wipro o seek
a protective order or other appropriate remedy.

2. Nothing contained hereunder shall be construed as creating, conveying, transferring, granting or conferring by Wipro
on Intern any rights, license or authority in or to the Confidential Information.

3. Intern agrees and undertakes that he/she shall nol disclose or make available to any person (including the Institute}
reproduce or transmit in any manner, or use (directly or indirectly) for his/her own benefit or the benefit of others, any
Confidential Information, including without limitation, the use of the Confidential Informatian in any thesis or report
required to be submitted by Intern under any course. Intern undertakes that he/she will not, without prior written
consent of Wipro, use any Confidential Information in any of her future projects or presentalions for any person,
including the institute, nor shall he/she use any of the Confidential Information in hisfher resumes or any application
for prospeclive employment.

4. Intern shall use andfor protect the Confidential Information received by him/her with utmost degree of care and
diligence.

S. Intarn agrees that upon (i) termination/expiry of Internship Period, or (i} at any time during its currency, or (jii) on
Intern ceasing to be an Intern of Wipro, Intern shall promptly deliver o Wipro the Confidential Information and copies
thereof in hisfher possession or under his/her direct or indirect control, and shall destroy all memoranda, notes and
other wrilings prepared by him/her or hisfher subordinates based on the Confidential Information.

6. Intern acknowledges that the Confidential Information coming to histher knowledge may relate to and/or have
implications regarding the future stralegies, plans, business aclivilies, methods, processes and or information of
Wipro or its affiliated companies which could afford third paries cerlain competitive and strategic advantage. Intem
shall ensure that the use of such Confidential Information by the Intern shall not jeopardize or adversely affect in any
manner such future strategies, plans, business activities, methods, processes, information, and/or compelitive and
strategic advantage of Wipro.

7. Intern acknowledges the quantum of damages and/or losses that Wipro may suffer as a result of the breach of this
Agreement by the Intern and therefore, agrees to indemnify and keep indemnified Wipro against alt loss or damage,
which Wipro may suffer as a result of any such breach.

8. Intern hereby acknowledges and agrees that in the event of a breach or threaiened breach by Intern of the provisions
of this Agreement, Wipro shall without prejudice to any of its rights under this Agreement or in law have the right to
claim damages and shall also be entitled to injunclive relief against such breach or threatened breach by Intern.

9. No failure or delay by Wipro in exercising or enforcing any right, remedy or power hereunder shall operate as a
waiver thereof, nor shall any single or partial exercise or enforcement of any right, remedy or power preclude any
further exercise or enforcement thereof or the exercise of enforcement of any other right, remedy or power.

10. This Agreement wili be governed exclusivaly by the laws of India and, jurisdiction shall be vested exclusively in the

courts at Bengaluru. This Agreement shall not be amended, assigned or transferred by either party without obltaining
the written consent of Wipro.

11. The obligations of confidentiality shall survive the expiry or termination of the internship. Nothing in this Agreement is
intended to confer any rights/remedies under or by reason of this Agreement on any third party.

12. If any term or provision of this Agreement is determined to be illegal, unenforceable, or invalid in whole or in par for
any reason, such illegal, unenforceable, ar invalid provisions or parl(s) thereof shall be stricken from this Agreement
and such provision shall not affect the legality, enforceability, or validity of the remainder of this Agreement.

IN WITNESS WHEREOF the parties hereto have duly executed this Agreement as of the date and year written above.

Yours sincerely,

AmSAENp136&Ioken= 415

Nashik )T
422212 /$
/s
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For Wipro Limited,

"4

Aparna Shailen
General Manager - Human Resources

o Accept O Decline
Intern Name: Abhishek Chavan o Signature Abhishek Chavan 19/2/2022 7:40 AM
(checking the checkbox above is equivalent to a handwritten
signalure)
Ragistered Office
o, Wipro ;
{\/ LlnF:lled T:+01 {80) 2844 0011

Doddakannelli F :+91 {80) 2844 0054

Sarjapur r

Road E :info@wipro.com

Bengaluru W ‘wipro.com

560 035 :

India C (L32102KA1945PLC020800

Sensllivity: Internal & Restricled
23261268

\5
of "\"Janen \ g

Cor
Prof.(Dr.) Salfebrao B. Bagal 2{ Nashik Jrn

Principal
Late G. N. Sapkal College of Engineering
Anjaneri, Nashik-422 213,
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13t March 2019

Intent to Offer

+

This Offer / Letter of Intent is valid for 6 weeks from the date of issuance.

Dear Aditi Ravindra Marathe, ,
Syntellect ID: SBE1943753

O Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (AC1) with Syntel
Private Limited (“Company")

Upon your acceptance of this Intent to offer.and subJect to you meeting all the applicable requirements
under this Intent to offer, we will share a definitive offer letter, which will outline the specific
employment terms‘and.conditions. ' Please note that, unless you receive a definitive offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

q
The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

C This Offer of Intent is valid subject to:

a) Your successful completlon of: the Graduate/szloma/Post -Graduate program within
the stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum

percentage of 60%; and no standing backlogs
b) You successfully clearing the medical test if the.company so desires and you being found

and remalning medically (both physically and mentally) fit.
c) You are producing all the relevant documents pertarning to your education, identity,

esldence etc, as required by the Company

! Avjaneri \9.
{ Nashik
422 ?42

L))/ * ()\\\\'

Syntel Private Limited, Plot No, B-1 MIDC Talawade Softwaré Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000
Reglstered office: Unit 112, SDF 1y, SEEPZ, Andherl East, Mumbal 400096, Indla | CIN No. U72200MH1992PTCO66730 | www.atqs-‘syntel.nct
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Ct a background Vverificatio |

| mpany w _ n of all records/ references provided by you. Your
satlsfa'ctory, and free from amb?lguié" be Subject to your background \check records being clear,
from tln_'le to time. The Company re Y and in accordance with the policies of the Company prevalent
supporting informatior in th Serves the right to ask you to furnish additional documentation or
o his regard, as and when considered necessaryf. In case
) |

The Company shall condy
employment . with the co

Your background ot : "
to you Viageman verification process is not completed within the company specified timeline, intimated
+ Your selection would be deemed to be canceled. ?

Vi B :hISlO,ffer of Intent is also contingent upon us working to determine an appropriate start date for your

; .employment. The training is for a period of one (1) year, or any other period as the Company deems

~hecessary, from the date of commencement of your service and you will be required to sign a separate
agreement, by way of which you agree to remain in the employment of the Company during such
period of training, and for a period of one year thereafter (hereinafter referred to as "the period").
Such agreement will also form part of your employment terms with the Company.

" You will be continuously assessed during your training. If you do not complete the class room/on job
. training: to our satisfaction, your appointment stands cancelled. That the intent of on-boarding will
- ‘automatically expire if the candidate fails to respond to this Letter of Intent In writing/e-malil on or
before the end of 5 days from date of its issuance.

If the above stated terms are acceptable to you, kindly sign and return the acceptance copy (attached)
- after affixing your full signature in token of your formal acceptance of thg terms and conditions herein,

\

:For‘ the sake of information, an:indicative break up of salary and the designation that will apply in
‘case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
' w_hich.youmeed to.brush up your concept are attached here as part of Annexure B. We take this

opportunity to welcome youiinto Company family and look forward to a very frultful assoclation with
you.. : :

Yours Sincerely,
For Syntel Pvt. Ltd,

> y o

<] (/An}anen‘ e\
g{ Nashk )m
S «Q

Adarsh Krishna :
Head - Global Recruitment:

e
“

I have read this Offer of Intent and accept the stipﬁléted ferrﬁs a‘n.d conditions
Signature '

Syntel Private Limited, Plot No, B-1 MIDC Talawade Software Technology Park, Pune 41 OSZvMaharashtra, India | Tel: +91 20 66349000
Reglstered office: Unlt 112, SDF 1V, SEEPZ, Andher] East, Mumbal 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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Encl: Annexure

ANNEXURE A
~ SALARY DISTRIBUTION
Name : Aditi .Rr—‘l\vindra Marathe
Designation :,A§s'ociate Consultant .
Band:AC1 = .
Pay and Allowa‘nv‘ce_S» - : 1% ~ Monthly Yearly
Basic Pay (A) | : , 140% | 9,033 | 108,400
HRA (B) | . | 50% 4,517 54,200
Meal Allowance (CC) . e 1,500 |- 18,000
Special Allowance (D) = - S | 2,830 33,960
City Allowance (EE) B S N 903 10,840
- Bonus (F) ! 3 O I 2,000 | 24,000
Co.'s Contribution‘to'PF~(G)-~ Fl W e[t H S, : f'-1,800~ -.21,600
Transport Expenses -~ o _ w5 1;600- - -19,200
. Medical Reimbursement Expenses -~ - e 2500 415,000
Sub-Total -1 (H) - Sl ] 00% ‘. 25,433 305,200°
Reimbursements and Other Benefits - = |_+ [+ - |
Leave Travel Assistance | il 14_'0_0 4,800
Sub-Total - Il e . 400.-[ . 4,800
| L @{ Nashik )m
Total Compensation (r+n) |. 25,833 | 310,000 S\422 212 /;g?
' w2

Prof.(Dr.) Sahehrao B, Bagal

Principal
024

et
Hre iy
T 9

Anjane Avitel Alyang @ralbak, Plot No. B-1 MIDC Talawade Software Technology
Reglstered affice: Unit 112, SDF 1V, SEEPZ, Andherl East, Mumbal 400096. Indla | CIN No, U72200MH1992PTC066730 | www.atos-syntel.net -

Lata G N 5e . — — —
Park, Pune 411062 Maharashtra, India | Tel: +91 20 663549000-
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AQJYSustenics
February 06, 2019 R

To, ‘
Akshay Nandu Bhadane

Subject: Offer for Internship as Junior Software Developer -

Dear Akshay,

We are very pleased with. yOur interview and we would like to offekr you Internship as Junior
Software Developer'in our company for a period of 3 months. We would like to offer you a
stipend of Rs.5000 per month during your internship period.

After your internship, you will be eligible for the post of Junior Software developer, if you
perform well during your internship period. The CTC will be determined at the end of your
internship period. Your CTC will be between Rs.3.0 lakhs to Rs.3.5 lakhs based on your
performance during the internship period.

The details of the engagement will be elaborated in a formal appointment letter that is
issued on your datle of joining our organization.

We are excited to have you in our organization and look forward to a mutually rewarding
and enriching association,

As agreed during our discussions your joining da}te shall be in June 2019.

- Regards,

Ashwini Doiphode
HR Head =~ & *
Systenics Solutions '

%av‘iﬂco/,o
PN

N
o ( Anjaneri | 2
2{ Nashik )m

8\ 422212 /€
)J‘\ 12/@0.

Prof.(Dr.}8ahebrao B. Bagal
Principal e e
N. Sapkal College @ Cngine _ | | :
Late G /an};)ngri Naghil-422 213. L : ;‘

Systenics Solutions 3 Ol ‘ v
Unit 18, 1st Floor, The Affaires, Plot No - 9, Sector — 17, Sanpada, ;-
Navi Mumbal - 400705, India. Tele: +91-22-27810808. Email: info@systenics.com
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and enriching association.

OYSHStEHICS

Solustions

February 06, 2019

To,
Ketaki Kailas Nikam,

Subject: Offer for Internship as Junior Software Developer

Dearl(etaki, , ‘

We are very pleased W|th your interview and we would like to offer you Internship as Junior
Software Developer in our company for a period of 3 months. We would like to offer you a
stipend of Rs.5000 per: month during your internship period.

After your internship, you W|ll be eligible for the post of Junior Software developer, if you
perform well during your lnternshlp period. The CTC will be determined at the end of your
internship period. Your CTC' will be between Rs.3 lakhs to Rs.3.5 lakhs based on your
performance during the mterr‘\shlp period.

“ The details ‘of the engagement will be elaborated in a formal appointment letter that is

|ssued on your date of Jomlnc our organization.

We are excnted to have you in our, organization and look forward to a mutually rewarding

As agreed during our discussions your joining date shall be in June 2019.

Regards,

Ashwini Donphode SRR
HR Head RN e
SYSt_emcs Solutlons“ U

(;, Anjaneri )%

Sk A ( N h )m
Prof (Dr) 22 GerOB Bagal w( ey
. Prmc:‘mn of Engineefing
N, Sapkal College (
Late & /(\Xni;nnn Nasmk- 2?;2 13, -

Systenics Solutions
Unit 18, 1st Floor, The Affalrras, Plot No - 9, Sector = 17 Sanpada ;
Navi Mumbai 400705, Indla Tele: +91-22-27810808. ‘Email: lnfo@systemcs com
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ESDS SOFTWARE SOLUTION PVT. LTD.
Plot No. B - 24 & .25, NICE Industrial Area, Satpur MIDC,
Nashik-422 007 | ‘Toll Fres No. 1800 209 3006
Ph. No. +91.253 66 36 500 | FaxNo.: +91.95 95 247 247
-Email : relationship@esds.couin | Wabsite : wyvw.esds.coln

- v
enabling futurability..

Date: 12'" February 2019 ‘

Ms. Shivani Tripathi

~ 15, Sai ratna Apt, Samata Nagar
' Satpur Nashlk R

Dear Shivani, ‘

We are: pleased to offer you the position of “Jr. Engineer - Research” in our facility located
at Nashlk Ind|a The terms. and conditions of your employment are as follows:

1. Your Annual Salary would be in Indian currency Rs. 4,20,000/- per annum, this is subject

‘to Income Tax rules prevalllng from time to time. You will also be covered under other

programs and benefrts as appllcable to you from time to time.

2 You w1ll ablde by the RulIes and Regulations of the Company which are in force from time

“to time and the Company shall have the right to vary or modify any or all of the above terms

v and conditions of service Wthh shall be binding on you. You will be required to apply and
: mamtaln the. hlghest standard of personal conduct and integrity.

:3. This offer i is contlngenthupon the successful completion of all background & reference
: checks and the requnred documentation.
..4 On jommg the Company, a formal agreement to effect non-disclosure of any

: confldentlal/proprletary |nformat|0n and agreement of employment shall be executed by
“you. You will: also keep us. duly mformed if you are bound by any confidentiality agreement

’wrth any of your prewous

mployers, in which case, ;you shall keep us indemnified against

any breach thereof by you

ion: for the penod of |n|t|al six months If your performance is -
found to be unsat|sfactory.ESDS reserves: the right to extend your probation period up to a
maximum by six months or terminate your employment with rmmedlate effect. You are not
entitled for:any- promotlons/lncrements during your- probatlon During the extension of
probation period, if your performance is stlll found unsatlsfactory, ESDS shall be entitled'to . °
terminate your services for hwnth wrthout any notlce whatsoever N ‘

6 If you resign from the orgamzatlon wrthln 1 year of your jomlng, you W|Il have to pay the
company 25% of your Annual CTCorINR1, 00 000/ wh|chever is hlgher
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enabling futurability..

7. You shall, during your servnce wnth us, devote your whole time and attention to the
Company's business entrusted to you and you shall not engage yourself directly or indirectly
in any business or service other than the Company's business or service, except with

Company s prlor approval obtamed in writing.
i

8. While we hope and- expect that this will be the beginning of a long and rewarding

employment relatlonshlp, th|s letter is not to be construed as a guarantee of employment

by ESDS Software Solutlon Pvt Ltd. or by the parent Company for any specified period or

_ : length: of time. No one at ESDS India is empowered, unless specifically authorized by the

r Rl Board of Directors, to make any promise, express or implied, that employment is for any
] minimum or fixed term : -(
- |

9. Your individual remuneratlon is purely a matter between yourself and the Company and

has been arrived aton the basis of your specific background and professional merit. We

expect you to maintain thls information and any changes made therein from time to time as
Personal and Confldentlal -

10 Whenever there is change/update in your personal information, you shall notify the
Company in wrltlng within three days’ time.
-11. Any notice requnred to ]be glven to you shall be deemed to have been duly and properly
- given, it delivered to you personally or sent by reglstered post to you at your address in
Indla as recorded wrth the Company SEI

e f'a

12 You WI|| be entltled to 18 worklng days Ieave per annum to be taken by agreement with
the Company Absence for sick.-leave of three or more consecutive working days must be
: supported by a medlcal certlflcate issued by a qualified medical practitioner or physician.

13. You will.be-entitled ‘to;;iPublic and National Holidays where these are recognized by the
Company = e J : ;

14, ESDS reserves the rrghtito transfer/utlhze your serwces at any of its offices, work sites, or
associated or afﬂllated companles in lndla or outside India; on the terms and conditions as
applicable to you at the tlme of transfer E

15, Your service shall be termmable by elther party glvmg the other one months notice or
one months' salary mcludlnig allowances in l|eu thereof :

16. You will retire from: the servnces of the Company on reachlng your 60th blrthday as per
the proof of age submlttedlby you at the trme ofJomlng ’

] .
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Komal Soma_ni
Chief People Officer
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" enabiing futurabily.

DECLARATION

‘I have understood the. above terms.and conditions of employment and am accepting the

same. 1 will be reporting on or before e =
l -
I

1 i
"
I

Date: / / : Signature:

( ' Shivani Rajnarayan Tripathi

CC: Personal Folder
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ESD§ Software Solution Pvt, Ltd

Compensat )
‘ o i
) N & Benefits Worksheet
Na S H H . : : ]
me: - Shivan Tripathj :
_ ! DOJ : 10th June 2019
Title ; i |
le : Jr. Engineer - Research
! Dept : Research
Location : Naghi
: ik
: Grade: T1
-Sr No' _ ‘Com“ponent Monthly wef | Annual wef
NA. Fined Salary ‘, 10thJun 19 10thJun 19
1 - |Basic -
—— o | 12,343 1,48,112
: 3 WL | 4,937 59,245
Conveyance Allowance 1,600 19,200
4 Education Allowance 1,250 15,000
5 Special Allowance 6,171 74,056
|6 - [Medical Allowance - . © 1,250 15,000
Total Fixed Salary ! 27,551 3,30,612
+|B. Variable Salary i
7 Performance Pay** 5,250 63,000
Total Gross Salary . | ) 32,801 393612
8 - [Provident Fund (Employer) * 1605 19260
. 9 Gratuity i 594 7,128
“ - -]--C [CosttoCompany 35,000 4,20,000
** Performance Pay would be paid monthly based on the Targets/KRA
achieved '
iK : :, H
. i SRS I T
Approved By: Komal Somani

Chief People Officer
v ESDS Software Solution Pvt, Ltd.

o
i

Additional Benefits |- 5 :
Personal Accideht lnsural'nce for self -as per company current GPAI Policy
Medical reimbursement;for self and dependents (spouse and two l;ids)
Note o Y o

**Income Tax, Professional Tax and other éppliééble taxes/statutory contributions shall be

deducted from the salar{l on.a'monthly basis as per Governmenf Policies.
! ' ,

Safiohrao B. Bagal

fincipal o
o ngge of Engineering
hik-422 213.

"‘P rof.(Dr.)

ate G. N. Sapkal Co
ka Anjaneri, Nas
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HRD/3T/1002392393/21-22 September 8, 2021

Mr. Umesh Thakare

Motiwala Collage,Behind Hanuman Nager,Canol Road,
Plot No 1535 Gangapur Road

Nashik-422222

India

Ph: +91-7972438100

Dear Umesh,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified

Digitally signed by B
Date: 2021.09.,08/802:04:07 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1002392393/21-22 September 8, 2021

Mr. Umesh Thakare

Motiwala Collage,Behind Hanuman Nager,Canol Road,
Plot No 1535 Gangapur Road

Nashik-422222

India

Ph: +91-7972438100

Dear Umesh,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 20-Sep-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 8
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 8
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. Y ou should aso have completed al studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of al or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
Page5of 8



INnfosys'

Navigate your next

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed
Date: 2021.09.,08/802:04:07 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Umesh Thakare

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited

Page 7 of 8




INnfosys'

Navigate your next

ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Umesh Thakare
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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W

Name . Ketaki Chaudhari
Emp-Id : 323
Blood Gr : NA

4th Floor, Samraat Nucleus,
Mumbai Maka, Nashik - 422011

207, Supreme HQ Headquarters, NH-4,
Baner, Pune, Maharashtra 411021

¢ 7558319470

https.//'www solaceinfotech.com/ '




