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HEXAWARE
Letter of Intent
February 02, 2022

Aditya Kaie
Late GN Sapkal College of Engineering, Nashik

Dear Aditya Kale,

We are pleased to inform you that you have been provisionally short-listed for employment as "Software
Engineer Traines".

During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on
successful completion of your training you will be paid a salary of Rs. 4 Lac per annum.

You are required to sign a service agreement for a period of 2 years before the start of training programme.
We wilt keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,
Chennai for your development as a Maverick. Before joining Hexaware and commencement of your tralning
program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate
University.

you will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining
the organisation.

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your
confirmation to campusconnect{@hexaware.com confirming your interestin joining Hexaware.

Yours faithfully,

For HEXAWARE TECHNOLOGIES LIMITED
F
PETCI, ¥ TN

Monica Mathur
Vice President, Recruitment-India & APAC

e HEXAWARE TECHNOLOGIES LTD.

% @ Regd. office: Bldg No. 152, Millennium Business Park. Sector - IN,'A' Block, TTC Industrial Area, Mahape,
o ﬁ - Navi Mumbai, 400710, Tel.: +91 29 67919595, Fax: 49122 67919500
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d} Educational Information: All documents (as applicable)

. $SC mark sheet & cedlificale
. HSC mark sheet & certificate
. Diploma {if applicable) :Semester wise mark sheets or a consolidated mark sheet and Certificale (Passing Certificate / Convocalion

Certificate / Provisional Passing Certificate)
4. Graduation {if applicable); Semesler wise mark shests or a consolidated mark sheet and Certificale {Passing Cerlificate / Convocation

Cerlificate / Provisional Passing Cerlificate)
5. Post-graduation (if applicable} : Semester wise mark sheels or a consolidated mark sheet and Certificate (Passing Certificate !

Convocation Cerlificate / Provisional Passing Certificale)

W=

) Professional Information: {As applicable)

1. Relieving Letter/Experience Certificate / Service Certificate from all previous employers (if applicable)

2. Resignation Acceptance Letter / Email / Relieving Leller / Experience Cenlificate from current employer (if not cumently avaitable, it is
mandalory to submit the same on the date of Joining}

3. Latest Salary Slips for the last two months from your previous employer

f) Marriage Certificale (in case of name change for women employees)

g) Pan Card (Mandalory)

If you do not receive the link for the pre joining portal or you face any problem while uploading decuments, please keep soft cupy of the
documents available in your personal email account. Necessary access will be provided to you on day of joining to upload documents.

Persistent Systems Limited, Bhageerath, 402, Senapati Bapat Road, Pune 411016 | Tel: +91 {20) 670 30000 | Fax: +91 (20) 6703 009 CIN -
L72300PN1390PLCO56696

Persistent Systems Inc., 2055 Laurelwood Rd., Suite 210 Santa Clara, CA 95054 USA | Tel: +1 (408) 216 7010

Persistent Systems France SAS, 1 rue Hector Berlioz, 38600 Fontaine, France | Tel: +#33 (0) 4 76 53 35 80

Ofier Letter Allachinents

Response

Accept the offer v

Prof.(Dr.) SafieGrao B. Bagal
Principal
Late G. N. Sapkal Coltege of Engineering
Anjanen, Nashik-422 213.
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.O.
Teambease,.

Putting India to Work

Date: 08 Feb 2021

Mr Ankush Agrawal
19B Shree Sai Plaza Appartment Shinde
Nagar Near Kumawat Nagar Pethroad Panchavati

Nashik 422003
Employee No: 2005200
Dear Mr Ankush Agrawal
Appointment Letter
We are pleased to appoint you in our organization as Engineer SM Amdocs subject to the following terms and
conditions:

1. Your contract will commence from 08 Feb 2021 and expire on 07 Feb 2022 during which you will render services lo
our Client at their premises subject to the terms and conditions of the engagement letter executed by you on 08
Feb 2021 and in accordance to the instructions received by you from us or any other authorized person and will be
bound by our rules and regulations.

2. You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client's location until the completion of the term of
the work assignment.
ii. During the term of the work assignment, render services exclusively to the Client and such perfermance shall
not be inconsistent with any obligation you may have to other third pariies.
iii. Not engage in any conduct which Is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamlLease.
v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.
vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vil. Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
viil. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.
ix. During the course of your contract, you can be transferred to a location within the territory of india as and
when required by TeamLease for execuling the services provided herein.

3. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4, Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 30 days
notice in wriling or payment thereof.

5. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6. You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

7. Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Kamataka, India. This Engagement Letter shall be govemed by the laws of India.

Lokal
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.O.
Teamlease .

Putting India 1o Work

8. Details of your salary breakup will be as per the Annexﬁre attached herein. You hereby authorize TeamLease to
make all salary paymenis required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts o your bank account.

9. The salary payout will be made latest by ot of the following month.

10. You will be entitled to an employer's contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever Is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11. In addition to the terms contained hereln, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

12. During your employment with TeamLease, if we find any irregutarity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

We at TeamLease would like to create an environment and culture committed to co-operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamlLease Address which is mentioned
below. In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepling such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount 1o any employee, Officer, representative of TeamlLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

D MEN
| hereby confirm acceptance of the above assignment, on the tenms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepied and Agreed
[N
7
Signature and date:

(Authorized Signatory} Name: ANKUSH AGRAWAL

* *This s & system generated document. Any unauthorized use, disdosure, dissemination, or copying of this document is strictly prohibited and may be unlawhl.”*
Doc ID: TLEFA29786226

TeamLease Services Limited,, CIN No. U7 4140MH2000PTC 124003
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Teamlease
Putting India 10 Work
Salary Annexure
Employee No: 2005200
Particulars Amounts
Basic 11792
House Rent Allowance 590
Special Allowance 1864
Employer PF Contribution| 1639
ESIC - Employer 495
PF Service Charges 137
Statutory Bonus 983
TotalAmount 17500
Amount In Words(Rs) Seventeen Thousand Five Hundred rupees|
Net Pay Annexure
EARNINGS Amounts|
Basic 11792
House Rent Allowance 590
Special Allowance 1864
Statutory Bonus 983
Gross Earnings 15228
DEDUCTION * Amounts|
Employee ESI 115
Employee PF 1639
Professional Tax 200
Total Deduction 1954
Net Salary 13275

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
+ Annual components {like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature
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Prof.(Dr.) Sahebrao B. Bagal ™
Princina
Late G. N. Sapkal Collegs of Engineering
Anjaneri, Nashik-422 213.
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20195670149/Pune
Date: 01/04/2021

Ms. Ashwini Shivaji Shelake

D6/1 C/O D. V. More,Near Post Office,
Ashoknagar,

Nasik-422012,

Maharashtra.

Qe

Dear Ashwini Shivaji Shelake,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

CKindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1

TCSL/IDT20195670149 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Niyati Tiara, Ground Floor, 5.No 103/A/1/129, CTS 1995, Nagar Road, Yerwada, Pune 411 006 India
Tel: 91 20 6608 7777 Fax: 91 20 6608 7107 Website: www.lcs.com
Heglstered Office Nirmal Bullding, %th Floor, Nardman Palnt, Mumbal 400 021
TCS Careers Serviceline: 1800 209 3111 Email: carearsgtes.com

632&_31_90//@
> (’ - %
o Anjancen \
c.'{ Nastuk ig

-

() J
)d‘\\422 212/@_5—

GEE T Y
WY o




Dear Ashwini,

Congratulations on your offer and welcome to Amdocs!

We are very excited to have you on board,

You will be joining an organization that continuously reinvents itself,
creating a culture of innovation, and thus you will have many
opportunities fo grow and develop.

o We are hopeful you will find your time with us to be challenging and
fulfilling!

Please feel free to reach out to us with any questions.

- WHAT DOES THIS KIT INCLUDE?

O In the following you will find an overview of your employment terms:

= Employment Terms; Compensation; Benefits

= Working Hours

* Employee Undertakings

= End of Employment

» Miscellaneous and Additional Conditions

« Exhibit A — Confidentiality, IP Assignment, Non-Competition and Non-

Solicitation Agreement

2021-05-DVCI-P-M421504-1 a"



B.

ACCORDINGLY, THE PARTIES AGREE AS FOLLOWS:

i,

(The Company and'-therEmplqyéersﬁéfﬁﬁﬁe ein;
individually as “Party”™) "
WHEREAS:

A. The Company s engaged: in con

conventional enterprise software syste
well as end consumers, customisedisof

The Company has offered toiin :
“Software Developer” and the Emplo s offe
to utilize his knowledge and skills for the benefit of the € ympany
his employment with the Company.

The Company and the Employee wish'to;
Employee's employment with the Compan

record' the terms .'a'rn:'ai jéo;ié;iﬁ_ ]
y as set out hereunden.

Designation, Term and Job Description

The Company hereby employs the Employee as a “"Software Developer” and the
Employee hereby agrees to serve in such capacity, for the period beginning 1gth
October 2021 and ending on the date on which the Employee's employment Is
terminated pursuant to clause [9] (the "Employment Period").

probation and confirmation

all be on probation for @ period of six months from the Date of

The Employee sh
performance assessment and confirmation 'shall

Appointment which would end with
depend upon p
to extension at
probation indicated
services are confirmed in writing.

the sole discretion of the Company. Even after expiry.of the perlod of

Prof.(Dr.) SThebrao B. Bagal kel Coy
principai Pagel0of9 ST TN
o ¢ Amvjanari N2\

Late G. N. Sapkat College of Engineering

Anjaneri, Nashik-422 213. Nashik 1T}

o -
~

erformance. In case of unsatisfactory performance, the sameiis stbject

in the said clause, Employee shall remain under probation'unless:




INfosys

Navigate your next
HRD/3T/100 1 21-22 September 13, 2021
Ms, Bhagyas' o' rubhakta
186/B
Iti Colony , &' lagar , Satpur , Nashik
Nashik mah: .1 12012
India
Ph: +91-992"
Dear Bhagy:
Welcome to |
Today, the ¢ " ndscape is dynamic and the world ahead is full of possibilities! None of the amazing
things wedo | . would be possible without an equally amazing culture, the environment where ideas

can flourish - vou are empowered to move forward as far as your ideas will take you.

At Infosys, v liat your career will never stand still, we will inspire you to build what's next and we
will navigate . sgether. Our journey of learability, values and trusted relationships with our clients
continue to b+ ! nerstones of our organization and these values are upheld only because of our people.
We look for rking with you and wish you success in your career with us.

Warm regar’

RICHARD '

EVP and H 11 Resources = Inlosys Limited

Digitally signegb dhard Lobo
Date: 202 .o 47 IST
Reason: DigiteitSianed
Localion: Bangdias

INFOSYS LIMITED

CIN: L851 10KA1981PLCOL3115
44, Infosys Avenue

Elecironics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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Con Confidentiol - This communication is confidential between you and Infosys Limited
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HRD/1002409504/

Ms. Bhagyashirec |
186/B
1ti Colony , Sliram
Nashik maharashtr
India

Ph: +91-99233936°

Dear Bhagya~hree

Congratulations! \
Systems Engineer

Here are the o=

Joining

Your schedul:+!

Location

Your location of
communicated 1o
our units, de:artn
on business 1 (.
in accordance i

Please be advised 1

* Forthe purpoc
conmmon coin’
or indirectly,
entity, whet!

Training

The training o0
of the cla
employment
training and

@

INfOSyS

Navigate your next
12 September 13, 2021

hhakta

wrar , Satpur , Nashik
2012

- delighted to make you an offer as Systems Engineer Trainee and your role is

| conditions of our offer:
“employment with us will be 23-Sep-2021.

‘ing is MYSORE, India . The location of posting ("work location") would be
ipon successful completion of training. You may be asked to relocate to any of
or the offices of our alfiliates* andfor the offices of our customers, depending
ts. In such an event, vour remuneration and other benefits shall be determined
wlevant Policies of the Company in that work location.”

you, by accepting this offer, hereby give your irrevocable consent to the above.

neans any entity that controls, is controlled by, or is under
of this Agreement, "control” means possessing, directly
ection of the management, policies or operations of an
‘ties, by contract or otherwise."

- agreement, "affi'l

e First Party For

- to direct or ¢
wnershi

vill consist ol ¢'vs +'virtual training and on-the-job training. The duration

al training  will -’ «d on the business requirement. Your continued

“ompany s i r meeting the qualifying criteria till the end of the
mpletion

by N

Sra '
@ Anjaneri 2.

Prof.(Dr.) Satiebrao B. Bagal
Principal )
Late G. N Sapka! Coliege of Engineefing
Anignan. Nashik-422 213.

a{ Nastik

pfidentiol . is confidential between you and Infosys Limited
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APPOINTMENT LETTER
April 28, 2022

Dear Divya Bagul,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a pericd of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified

by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2. Compensation:
You will be eligible for;

a. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as medified and intimated to you from
time to time,

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period.gEempteyment and other
relevant criteria,

3. Other Benefits:

You will also be eligible for: AN 422 21 2 'S
’.b

\I'
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" a Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company's policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ES| Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

9. Please refer to the detailed policies in the Company’s intranet poral i.e. mywipro.wipro.com
4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, ditigently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectiy.

é% b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

c. We are committed to ensure ‘Integrity’ in all aspects of the Company's functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics {'Policies")
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any viotation of the Policies or the terms of your employment, shall immediately be brought to the
hotice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest;

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

- b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
8 perform any services for any person who is involved in aclivities, which are or shall be in confiict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

I. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

II. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for an

party. ‘:.'on
d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to ugl§ Ffanq,m;,, \
Company's position on this and resolve the conflict, o Nastuk

8. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that witkby
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as

hl(ps:!lwipro.icims.corn!forms?module=Fonns&aclion=showForm&view=hlm&forrn=EIite_Offer_letter_lemplate_2022&user=24488367&item=68.. 211
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Comgpany {irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting cbligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

in connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, technigues, and
improvements {including, without limitation, legal documents, training materials, computer sofiware and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation.

9. General:

This offer of appoiniment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate o or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 ' Standard or equivalent

education. o
ii. You have not scored minimum aggregate marks of 60% in your 12 ™" Standard or equivals \t‘“ﬂa‘ ——«-.:%
education. =

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your gradusg |g
v. For Post Graduates: You have not scored minimum aggregate marks of 60% in your 1| =
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment.

MNashik
,\\_ 422 :
o

Please note that at any stage, whether during your online test and/or interview process or upon joining TIe
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.
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Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check; Company paid Annual health check-up program is available for employees above 40
years of age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to @ maximum of INR 20 LPA fo be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program™*:

The Survivor Benefit Pian's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunale event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years fill retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members.

l.e. 15,000 x 20 x 2.7%" x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:

Interest Free Loan; An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.

1. Your Life and Accident Cover :

a, Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDL] (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please nole: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accidenit '

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution o pension plan at an early age gives you enough time to co
towards building your retirement corpus and leverage the compounding interest earned by the corpus year giryes
You simply have to choose the scheme that suits your investment horizon and risk tolerance. e 2
O Amanen \ o
eryiceasrk  m
S\ 42221 )E
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A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension
Provider (PSP} within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudentiaf also has arr&nd
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appelite
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You gan contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec BOC investments.

Retirement Benefits:
It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000~ Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/aliowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitted for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the iraining
location {location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

¢. Any location change after reporting to posting location will be ireated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all

payments processed under Joining & Relocation Entitlements shall be recovered from the gmaployee at the

time of exit. Zovkal Cop
o -

SUMMARY_SOCIAL SECURITY & OTHER BENEFITS®

Medical

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your SpOUSEgnad yOg-C ildren to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered un
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outilow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children}
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium, 10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

hitps -'Iwmro.|c1ms.comlforms'?module=Forms&aclion=showForm&view=hlm&furm=Eiile_Oﬂer_letter_lemplale_zoz2&usem24438367&ilem=63...
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Variable Pay is a variable component in your satary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company's financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. it is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financiais->Varable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

@ This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBF Entitlements:

1. Leave Travel Allowance:

@ New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWiprg on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals {both landiine and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for T exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4. Education Atlowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a njA
children is eligible for IT exemption under WBP.

ol Nashik 1T
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Bonus Detaiis

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year

End of 6
months

End of 18
months

End of Year
2

End of Year
3

Bonus '
25000

25000 -
75000

50,000 -
1,00.000

2,00,000-
2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:

a. you being "active” in the services of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date
c. you have not resigned voluntarily or abandoned your job as of the retention date

Il. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepled by you.

Hl. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus procassing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange

rate, as per company policy

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team'’s decision on the payout would be final and

binding.

VI. You shall keep the contents of this letter confidential

ANNEXURE -V

| hereby confirm that | shall submit the required academic cerlificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the above

mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge, In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate

termination of my employment with the Company.

ANNEXURE — VI

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

hltps:!!wipro_icims.comlforms?module=Forms&aclion=showForm&view=hlm&form=EliIe_Oﬂer_Ielter_lemplale_2022&user=24438367&ilem=68...
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"l Divya Bagul, confirm that | am voluntarily sharing my Personal Information including documents with Wipro Limited
('Wipro'} for the following purposes:

a. validaling my Curriculum Vitae and retaining records on the same for any future referencefverification;
b. processing my job application including background verification checks:

¢. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

I understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

ANNEXURE I
SALARY OFFER SHEET
Name: Divya Bagul
Position: Project Engineer Career Group: TRB - Il
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus ' 2,334
Wipro Benefits Plan (WBP) i 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation - 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity, Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Campany
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or iliness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under theE
d. Medical Insurance Coverage up to Rs 2lac per annum.

-_{ Ilasktuk
@\ 4929

ANNEXURE - [V SN
\:

[l

68... &M



4129122, 6:45 PM https:ﬂwapru.icims.comlforms?moduIe=Forms&action=showForrn&view=hlm&fonn=Elite_Oﬁer_leller_templa!e_2022&user=2...

received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material,

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

¢. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans {other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, | will immediately inform my supervisor and nolify the top management.

Compliance to Company's Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”) internal
poficy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as *UPSI") about the
Company. It also involves disclosing or procuring any UPS! about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or aflow access to “UPSI of the Company to others only for legilimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are sirictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need o know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

¢. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penallties
levied on the employee wili not be borne by the Company and the employee individually is responsible,

4, Disclosure requirements: Every employee of the Company and their Inmediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregatestoa
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company's Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to

policycleannghouse@wipro.com.

3 ~_~
Q’,’f %
o Anianay e
= ! Mastuk,  )m

ANNEXURE I




2 . 4129/22, 6.45 PM hllps:llwipro.icims.comlforms?module=Forms&acﬁon=showForm&viev_Fh!m&Iorm=E[ite_Oﬁer_lelter_lemplate_2022&user=2...

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology leaming. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months' notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12, Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

A\
Aparna Shailen

General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.

I shall be reporting for duty on iy ~3)
/ @ ¢ Amanan e
2! Nashik )@
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DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
confiict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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& transparent fund management.

The enroliment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum. member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax {perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under 'Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year.

& Accept O Decline

|T_rf Signature Divya Bagul 29/4/2022 6:45 PM
{checking the checkbox above is equivalent to a handwritten signature)

Registered Office:
Wipro
Limited T +91 (B0) 2844 0011

Doddakannelli  F -+31 (80) 2844 0054

Sarjapur ; .

Road E .info@wipro.com
Bengaluru

560 035 W wipro.com

India C :132102KA1945PLC020B00
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Prof.(Dr.) Sakebrao B. Bagal
Principal
Late G. N. Sapkal Callege of Engineering
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HRD/3T/1001650338/21-22 September 7, 2021

Ms. Gayatri Dattatray Bhoknal

Shriniwas, Hno.569 , Plot No. 23

Near Ganesh Service Station, Ashok Nagar, Satpur, Nashik
Nashik-422012

India

Ph: +91-8669548327

Dear Gayatri,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Qur journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA198IPLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential berween vou and Infosys Limited
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HRD/1001650338/21-22 September 7, 2021

Ms. Gayatri Dattatray Bhoknal

Shriniwas, Hno.569 , Plot No. 23

Near Ganesh Service Station, Ashok Nagar, Satpur, Nashik
Nashik-422012

India

Ph: +91-8669548327
Dear Gayatri,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 20-Sep-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - [V,

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of eammed leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave, Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited /2>
Page 2 of 8
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - [ of this letter. The mode of payment for
Financial Year2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum,

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This commuumication is confidential between you and Infosys Limited
Page 3 of 8
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof,

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

(3 ( Nashik
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QOur offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. Youshould also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifis, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-[1l).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date: , 20
Sign your name
Print your full Name Location

Company Confidential - This communication is confidential between you and Infosys Limited <=
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CIN: L85110KA198IPLCOI3115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India
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askus{infosys.com
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ANNEXURE -1
{Compensation during the Training)
COMPENSATION DETAILS
{All figures in INR per month)
NAME e Ms. Gayatri Dattatray Bhoknal
ROLE Systems Engineer
ROLE DESIGNATION Systems Engincer Traince
1. MONTHLY COMPONENTS
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
{2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) " 150
3, RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 122
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSS SALARY 25,000
OTHER BENEFITS
Margin M
Scheme Eligible Amount In INR | Interest Monthly Instalments Ly

SALARY LOAN

(subject to submission of) 12000 .
Traince Agreement) {without security) Nil 12

{To be borne by the employee)

| Nil

allowance policy at that time

. : : |
All the above benefits are as per Company's policies, which are subject to change from time 1o time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratujty amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

< _
¢ Amaneri 2

4
a2l Nashik
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ANNEXURE - I1
{Compensation post Unit allocation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Gayatri Dattatray Bhoknal
ROLE Systems Engineer
ROLE DESIGNATION Systems Enginecr Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4478
BONUS / EX-GRATIA {95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative At indicative

4, INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Enclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 14% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000

OTHER BENEFITS
Margin M

Scheme Eligible Amount In INR | Interest Maonthly Instalments ﬂ-: ;‘eg bome?,';‘:ze employee)
SALARY LOAN
{subject to submission of] 12000 . ’
Trainee Apreement) {without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disb

ursetnent of any loan / loan

allowance is subject to the fulfilment of ail criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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BE YOURSELF,

MAKE ADIFFERENCE, . accenire

Strictly Private and Confidential
Date:07-Sep-2021

Jagruti Nitin Bhamre
C10049689

Bhadgaon Road, Shahu Nagar, Chalisgaon dist, Jalgaon
8421987247
Dear Jagruti Nitin Bhamre,

O Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

{("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

o
s
[=]

6 Please refer to:

Annexure | for the compensation and benefits details

*  Annexure |l for the documentation to be submitled by you
*  Terms of Employment

Your employment with Accenture will be govermned by the clauses mentioned in the attached "Terms of Employment”, You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenlure is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior o or after your effective start date.

Version 2.1 (Feb 2021) 1 candidate's Signature

Reference Id: c91a2cea-385d-4335-89cd-78fa94e906b9_1
Signed By: Mahesh Vasudec Zurale




You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture Is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided lo Accenture as weill as any further verification
deemed necessary to finalize your candidature. You shall continue 1o meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate &-mail by Accenture onboarding team few weeks prior {0
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our emall and share your acceptance to join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joiners wilh a unique learning experience, Accenture has designed a
special online leaming module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as
"program”). This program further provide details about the training opportunities and terms of training/assessments that
were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the
training link.

Details of the program and assessment are as below:

. The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

. After going through all the learning modules, you will be required to go through Technology Fundamentals
Assessments based on what you have leamed in the program.

. On successfully completing the program within 45 days and clearing the program assessmenis in your first
attempt, you will be eligible to receive a learning Incentive of INR 10,000.

s In case you fall to clear the assessments in your first attempt, or do not complete the program within 45 days

from the receipt of the training link, you will not be eligible for any learning incentive.

. To clear the assessments, you will need to score a minimum of 0% marks in each assessment test. In case are
not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to
score a minimum of 60% marks to successfully clear the assessments.

. During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to
you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three atiempts, your offer will stand revoked.

Version 2.1 (Feb 2021) candidate's Signature




After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentags. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests In three attempts, your services with the Company shall be
terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discration,

alect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your
detalls will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (htips:/findia.jobs.accenture.com/default.aspx) using
your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed 1o have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (Il) along with the singed copy of this offer lstter and Terms of

Employment.

Version 2.1 (Feb 2021) 3 candidate's Signature

gl Nashik 1
[
LY




After accepting this offer,we encourage you visit Countdown to the Company
(hitp:/careers.accenture.com/Microsiles/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. 1t will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

hitps:/findiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of
you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Center, Indla [ Insert full legal nams]

Prof.{Or.) Szhobrao B. Bagal
Principal
Late G. N. Sapkal Coliege of Engineenng
Anjaneri. Nashik-422 213

Version 2.1 (Feb 2021) 4 candidate's Signature
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ANNEXURE 1

KANCHAN RANE
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/ (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shail deduct tax at
source at the time of making payment.

For & On Behalif of Capgemini
Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signalure
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UB5110PN1993PLC 145850




Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1445592

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is complefed, For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1445592

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1445592

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a systerm generated document and does not need a signature
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
T 1, IT 2, Airol MIDC, Thane - Belapur Road,

Mavi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
Www_capgemini.comfin-en

Superset ID: 1445592

Letter of Intent ("LOI")
Dear KANCHAN RANE,

With reference to your interview conducted by us, we are pleased to inform that you have been
shorilisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini"). .

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.

N ’ Anjanen 3%

Prof.(Dr.) Sahicbrao B. Bagal ,\ Nashik ;g‘
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20218607241/Kolkata
Date: 10/11/2021

Ms. Manasi Ravindra Nehate
D.G.P Nagar 3,Room No-123Khutwad Nagar,
Nashik,
Nashik-422008,
Maharashtra.
(:' Tel# -

Dear Manasi Ravindra Nehate,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
{"\f conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1

TCSL/DT20218607241 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
uitding 1A, EcoSpage. Plat - 1F/12, How Tawn, Rajathat, Kolkata- 700156, Wast Bar
Tot: 91 32 64688 1000 Fap: 91 33 6426 5001 Webisile: www tcs.com
Ragistered Office Nirmal Bullding, 9th Floos, Nariman Point, Murmbai 400 021
TCS Carcers Servicelina: 1800 209 3111 Email: careers@tescom




®

O

W

TATA

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, fwice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
" Jltimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your,tax plan, once you join TCSL.

Prof.(Dr.) c-@;ﬂ//agal

Princifzal ‘ _
Late G. N Sapkal College of Engineering
Anjaneri, Nashik-422 213.
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TCS Confidential

TCSL/DT20218607241 TATA CONSULTANCY SERVICES

Tata Consuitancy Services Limited
Buikding 1A. EcoSpaca, Piet - IFF12, New Tawn, Rajashat, Kolknta-700156, West Bangat, ndin
Tel: 91 32 6588 1000 Faxz91 33 6536 6007 Websita: www.lcs.com
Registered Office Nirnal Bullding, 9th Fioos, Nariman Polnt, Murmhal 400 021
TGS Careers Serviceline: 1800 209 3111 Emaik careers@tescom
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Capgemini@

Capgemini Technology Services India Limited
{Formerly known as IGATE Global Solutions Limited)
IT 1, 1T 2, Arrol MIDC, Thane - Belapur Road,

Navi Mumbai 460708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini comfin-en

Superset ID: 1952394

Letter of Intent ("LOI")

Dear Nachiket Dhavale,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini®).

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter,

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diptoma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination,

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) el.earning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
abligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months. '

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letier of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitaie to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset 1D 1952394

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1952394

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1952394

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated dacument and does not need a signature




ANNEXURE 1

Nachiket Dhavale
Analyst-and A4

Your all-inclusive annual target compensation {on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at

source at the time of making payment.
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infatech Park, Hinjewadi Phase IlI, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +G1 20 6689 1000 | Fax: +91 20 6699 5050 | CIN;

UB5110PN1993PLC145850
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Prof.(Dr.) Sahebrao B. Bagal
Principal
Late G. N. Sapkal College of Engingering
Anjaneri, Nashik-422 213,




. INfOSys
" 3 Navigate your next
HRD/37/1012392001/21-22 September 7, 2021

Mr. Nikhil Mahajan
No. 01,

Nashik,
Nashik--12201}]
India

Ph: +91-94277203¢6

Dear N hil,
Welconie to Infosys!

O Today, t'e creorve landscape is (ynamic and the world ahead is full of possibilities! None of the amazing
things ¢ do :t Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

Atlnfi: -5, vwe assure that your career will never stand still, we will inspire you to build what's next and we
will pregate further, together. Qur Jjourney of learnability, values and trusted relationships with our clients
continue to he the cornerstones of our organization and these values are upheld only because of our people.

Weleo! fore rd to working with you and wish you success in your carcer with us.

RIC!" QD' OBO
VP 11t ad Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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Navigate your next
ANNEXURE -1
(Compensation during the Training)
COM"ENSATION DETAILS
(Allfigures in INR per month)
Mr. Nikhil Mahajan
Systems Fugineer
i Systems Engineer Trainey
I ENTS
— 15,000
SRS 4,478
TR - — E
v wofthe eligible vmount (20% of Basic Salary)} being paid out on a
2,850
55 ARY 22,328
‘O NT
fviee 390 will Te paid out in the el of the financial year after adjusting
nnthly bii 150
- of Buiv S 1,800
C Sty 722
k2 25,000
25,000
1 1t BENEFITS
Marei
el Te Vvmownd Tn INIY| Bnterest Monthly Instalments (T:;eg::;:::c:;ﬁe employee)
MV, . .
with oL seeurity PNl 12 Nil
per Compn olicie el et to change from time 1o time. The disbursement of any loan / loan
1l o ofal Cterin ne o the satisfaction of the Company as per the relevant loan / loan
| TER By A sility and the final pay out of any Gratuity amounts will be
I provisions wf he - of Gratuity Act
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Glista T’rincipal o ,:p\42\2 21f<0§3
Late G. N. Sapkal College of Engineering
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Capgomini @

Capgemini Technology Services India Limited
{Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +81 22 7141 2124
www.capgemini.com/fin-en

Superset ID: 1406302

Letter of Intent ("LOI")
Dear Nikita Gharate,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear
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the assignments and assessments. The progress made by you in this learning journey would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini, We also encourage you to learn beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature
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ANNEXURE 1

Nikita Gharate
Analyst and A4

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
trainingand probation, your all-inclusive annual target compensation (on a cost to
companybasis) will be revised to INR 3,80,000/- (Rupees Three Lakh and
EightyThousand only). Effective 15t July 2022, (irrespectiveof your probation status,
except for probation non-confirmation), your all-inclusivecompensation will be revised
to INR 4,00,000/- (Rupees Four Lakh only). Based on your Date of Joining, your
compensation shall be paid monthly. The Company shall deduct tax at source at the time of
making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infatech Park, Hinjewadi Phase 1l MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC145950 Page 3 of 3
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Cognizant

419-Nov-2021

Dear Nikita Vinayak Jadhav,
B.E., Computer Science
Late GN Sapkal College of Enginesring, Nashik

Candidate 1D — 18963345

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited {"Cognizant”).You have successfully cleared our initial selection process and we are pieased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- lowards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be govemed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appoiniment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any exiension
to the offer validity will be at the sole discretion of Cognizant

2. Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

Al Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizast=Trigforms a
criical part of your employment with Cognizant. Your onboarding with Cognizant i

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, C



Cognizant

based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD} Program:

a) CSD program is offered through a platform based engagement model combined with inlegrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program,.

b) There would be zero tolerance to malpractices and misconduct during internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
enlry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Compensation and Benefits

Cognizant

. Name: Nikita Vinayak Jadhav Designation: Programmer Analyst
Trainee
Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance?® 800 9,600.

4 Medical Allowance” 1250 15,000

5 Company's contribution of PF # 1800 | 21,600

6 Advance Statutory Bonus™* 2000 24,000

7 Special Allowance* 7349 88,188
Annual Gross Compensation 359,988
Incentive indication (per annum)** 22,500
Annual Total Compensation 382,488
Comp.any‘s contribution towards benefits (Medical, Accident 19/500
and Life Insurance) A
Annual Total Remuneration 401,988

As an associale you are also entitied 10 the following additional benefits:

s Floating Medical Insurance Coverage

« Round the Clock Group Personal Accident Insurance coverage

» Group Term Life Insurance

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

« Graluity, on separation after 4 years and 240 calendar days of continuous servics, payable as per
Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitied with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entilled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days
1 Eamed Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From dale of joining, women associales will be entitied to maternity leave based on eligibility as specified
in the Matemnity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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OFFER & APPOINTMENT LETTER

Offer Rolansa Date: December 13, 2021

Sonawana Nayana Kamiash

Plot no.2, Chatrapat] buliding noar BSNL Offlce
MohadiUpnagar

Dhula, Maharashtra

Desr Sonswane Nayana Kamfesh,

Congratulationsl With reference to your application and subsequent interview with us for a career In
our organtation, wa are plaased to inform you that you have been selected for employment In HEL
Technologles Ltd. { hercin roformod as "HCL® or "Company™) wo are pleased in inform you that you
have been selected for employment 1n our erganization as SOFTWARE ENGINEER.

in the coming year, koep esplring for change and be known for your thoughts and your work; be
ihe eotatyst that this fest changing workd needs; keep shorpening your skiils and Inveating in
yourself; and last but not the least - keep your work and (ife In perfect balance, because that Is
the prerequisite for success.

We take this opportunity (o thank & appreclate your dedsion to join HCL, You are requested o
Jin us on or before Decamber 14, 2021,

You will be on probation for a period of 6 months from the data of your joining. Your
cmpensation would be as outlined n a soparate document “Salary Structure™. The general
terms and conditions governing your emftloyment are outdned In Annexure XL,

On the date of joining, you would be reguired to furnish photoeopies of the original documents and
other fisted information In Annaxura ITL Ploase note that ihe submission of gil the documents Is
mandatory to faclitate joining, background verification / walldation and sppointment process at
HCL Annexurs I provides detalls on the various compensation components and selected benelits
that wa offer you a3 » part of the HCL family.

“This Is a systam generated (offer and appelntment leiter) document, Agresing to the terns and
anditions in tha workflow of Tap { Company’s web based application) is as good as signing of
physical contract form on mutual agreement between you and the Company. It has Ingal binding
s per the lpw if mutual frust is bresched. You are requested to accopt the offer within 07 days
and mail the confirmation of acceptance to recrulters emall id- nikita.bisht@hc.com , falling
which the offer will stand null and vold,

This cffer whi be valld subject to successiul clearsnce of your pre-employment background
verification check tonducted by HCL. Yolr written consent and requisite copies of documents Is
necessary in compiete the pre-employment check. You ars requested to compiete the submission
of requisite doasments for pre-smployment background check within two business days from the
date of acceptance of our offer of employment. Your cooperation Is soficltad In this regard to
erabla us completa the necessary pre-employment check on time and enable you on-toard us.

SIGNATURE OF EMPLOYEE:
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Any change in the date of jeining noeds to be oommunicated to the cncerned recruiter at least
ane week in advanca.

locking ahead, we see exciting times — we look up o you to provide Impetus in accomolishing our
mutual endeavor of being the best in the business of IT Services. Welmme tn our Dranization! We
ook forwerd to & mutualty fruiths association,

For HCL Technologles Ltd.,
W Prof.(Dr.) SaheDrao B. Bagal
- Principal
Amitta Das Late G. N. Sapkal Collzege of Engineering

Anjaneri, Nashik-422 213.
Vice President, Hasd-Global Rewards
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to the family!

Dear Pooja Raa, |

CE we are proud. and delighted to have you onboard. You have joined u group that offers abundant |
opportuniries dnd ample growthiprospects and we wish you all the best in your journey ahead! ,

Let’s get-started! |
Yo will soon recetve an email with your Netwonk credentials (User Id and password) on your TechM
emdl ID and personal email ID,

You manager will be your, point of contact for your seal aflocation at. the Client Site / TechiM Office (as
applicabla)sLaptop’and Broject Allocation related matters. |

« TechM Induction Portal: Use the nerwork credentlals to access the TechM
induction  Portal.  (hitpss/kee.techmahingra.com/sjtes/iR/induction/Pages/
inclia,aspx). The induction portal provides insights on-Tech Mahfiidra Culrure,
g To<Do List and Country Specific Policies, so important that.you go throigh

« Bank Account Informatlon: Update your bank aecount detalis and other
[: personal detalls at https://pacehr.tec thdra.com/ by following the
navigation helow:

2 Pace (HR) >> Main Menu >> Emplgyee Self Service >> Payroll And |
| Compensation >> India Pay>>Transaction>> india Bank Detalls. Please do
update your Bark Detalls within first week of foining.

2] 0]] i Your Salary will not get credited if the bank details are nat updated as per

- above instructions.
T el « Insurance:You shall recefie a notificarion tw register for medical Insurance withln nextuo days
~ r/f

Should you not redeive a notificatian, please follaw the following instructians:
Portal hitps:/portal.medibuddy;in
LoginID EmployeelD@TechM (example: 123456@TechM)

—  pPassword  Your dute of birth in ddmm {brmat. For exam:
gur dg;g of birth is 21November1975, your initlal password would De
(Dr.) Safiebrao B.Bagal ; |
Prof.(Dr.) A %PLMM%E&MM |

Late G.N S0k, & i > Ergi“ea@gﬁaﬂ 1D: techm@mediassistindia.com I Tollfree India¥ - 1800 419 1156 |
Anjareri, Mashik-422 248.

3 » Your Salary: We have a monthly payroll cycle, if you have foltted Téch
BRI < ;R aTRRN § Maliindra, post the monthly payroli cut-off date then your, First Pay willbe |
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AtoS|Syntel

Ref No.: 143204/ 2021

July 26,2021

Rutuja Murlidhar Boraste
Gopal Park, At. Po. Dindori, Dindori, Nashik,
Dindorl, Maharashtra, 422202

Subiject: Emplovment Letter

Dear Rutuja Murlidhar Boraste,

We are pleased to inform that you have been selected for employment with us as Associate Consuitant
(GCM Level - GCM 1). Your total emoluments are Rs. 340000 /-per annum, as described in Annexure A.

You will be on training for a period of one year, or any other period as the Company deerns necessary, from the
date of commencement of your service and you will be required to sign a separate agreement, by way of which
you agree to remain in the employment of the Company during such perlod of training, and for a period of one
year thereafter (hereinafter referred to as “the period”). Such agreement will also form part of your employment
terms with the Company.

On successful completion of training, your services will be confirmed in writing by the Company and thereafter,
subject to any other agreement or understanding between you and the Company, either party can terminate
this employment agreement by providing a written notice or payment of baslc pay of 90 days, to the other
party. The notice period shall be 30 days during training period and 90 days thereafter. This offer is subject to
your satisfactory completion background verification. Your retention in the company's employment will be
subject to your continued medical fitness. The cormpany reserves the right to ask you to underge medical
examination as and when considered necessary.

You are requested to be available for your virtual onboarding on July 26,2021 at 10.00 am and your work
location will be Pune.

This offer letter is subject to completion of below mentioned Terms and Conditions: -

You shall successfully complete and submit the Graduation/Diploma/Post-Graduate certificate from your
college/university with a minimum percentage of 60% or higher within 90 days from your date of joining the
company, further there should be no standing backlog.

If you fail to successfully complete your exams as mentioned above and/or to submit the above-mentioned
documents in timely manner, this offer stands automatically withdrawn without any further consent from you.
The company reserves right to modify the terms and conditions as and when needed.

The Company shall conduct reference checks/ background checks and drug test through a third-party agency
at its sole discretion to verify and authenticate the details and all the documents furnished by you to the
Company. By accepting this offer, you agree to abide by all Atos|Syntel policies and procedures as well as the
terms and conditions annexed hereto,

m Hire Induction P r

As you are selected through direct Campus Hire Recruitment, you will undergo Campus Hire Induction Program
which is required to train and develop your skills that are essential and suitable for your job role. This program
is normally expected to be for a fixed duration as per the business requirement, There would be multiple
assessments conducted throughout the program at regular intervals and you are required to score the
ascertained passing percentage in the assessments. Fallure to score the ascertaln passing percentage, Atos |
Syntel reserves the right to terminate your employment.
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AtoS |Syntel

Any communication regarding your terms of employment, or compensation must be in writing and signed by an
authorized human resource ("HR”) representative of Atos|Syntel. You agree that no commitments have been
made by the Company that are not expressly contained In this letter. No other communication, document, etc.
will be binding or effective unless expressly agreed to in writing and signed by an authorized HR representative
of Syntel Pvt. Ltd.

You may be assigned and / or deputed to any other location / subsidiary / affiliated companies / divisions
/associates whenever the Company may deem fit. Failure to report to an assignment will be grounds for
disciplinary action, including but not limited to termination of employment,

Please return the acceptance copy (attached) after affixing your full signature in token of your formal acceptance
of the terms and conditions of employment offered herein.

We take this opportunity to welcome you into Atos|Syntel family and look forward to a very fruitful association
with you.

Yours sincerely

For SYNTEL PRIVATE LTD,

Adarsh Krishna
Deputy General Manager - HR

Encl: Acceptance Copy & Annexure A, Terms and Condition & Checklist

1 accept the offer on the stipulated terms and conditions and shall join Atos Syntel on

date and signature

—————————

Syntel Privata Limited, Plot No. B1, Software Technology Park, MIDC Talawade, Pune - 412114, India 1 Tel: +91 (0) 20 4070 1000 | www.atas-syntel.net
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Annexure A — Salary Distribution

Name : Rutuja Murlidhar Boraste
pesignhation : Associate Consultant
Band-Grade :GCM1

Career Track : Operations

| Pay and Allowance Rs Per Annum
Basic Pay 140000
Co's Contribution to Provident Fund 21600
House Rent Allowance 70000
Advance Statutory Bonus 30700
Basket of Allowance 77700

[ Annual Cost to Company (CTC) | 340,000 |

Notes:

1. The Salary / allowance structure is liable for modification from time to time and all payments are
subject to appropriate taxation as per the Income Tax Laws.

2. All payments would be as per company rules B regulations and administrative procedures /
regulations. Individual components and amounts against each component may undergo modification
from time to time depending on Statutory regulations.

3. As per Company policy, you will be covered under a company provided Medical Insurance.

4. You can opt for Provident Fund @12% of basic as your contribution and company contribution
towards Provident Fund. This is a2 Scheduled activity you will be communicated in advance to avail
this benefit.

5. Advance Statutory Bonus amount Is currently paid on monthly basis and is adjustable agalnst any

liability, statutory or otherwise that may arise in the future. The frequency of payment of "Bonus”
Component is subject to further modification as per Management Discretion.

e

Adarsh Krishna
Deputy General Manager - HR

~ AN
W Abjaner \ <

21 Nashik m
Prof.(Dr.} Saifebrac B. Bagal
Principal
Late G. N. Sapkal Coltege of Engineering
Anjaneri, Nashik-422 213.

Syntel Private Limited, Plot No. Bi, Software Technology Park, MIDC Talawade, Pune - 412114, India 1 Tel: +91 (0) 20 4070 1000 | www.atos-syntel.net
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HRD/ 2/21-22 September 11, 2021
Ms. Rutuin N
Flat No 2, PPri k
Rameshwar Naoor i amatwade Shiwar, Kamatwade, Nashik
Nashik nih: 122010
India
Ph: +91
Dear |
Welco

G Today. landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things vs would be possible without an equally amazing culture, the environment where ideas
can {l re you are empowered 1o move forward as far as your ideas will take you.
AtInf - that your career will never stand still, we will inspire you to build what's next and we
will n  together. Our journey of learnability, values and trusted relationships with our clients
continuc srnerstones of our organization and these values are upheld only because of our people.
We loo’ vorking with you and wish you success in your career with us.
Warm

) RICH 4
' EVP ¢ 1an Resources - [nfuevs Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCOI3115
44, Infosys Avenue

Elecironics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

] l Nashik )l m
- \\422 212/(‘;5-3

LS

wmy Confidential - This conminication is confidential between you and Infosys Limited
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1-22 September 11, 2021
k
amatwade Shiwar, Kamatwade, Nashik
122010

are delighted to make vou an offer as Systems Engineer Trainee and your role is

nd conditions of our oflur:

[ employment with us will be 23-Sep-2021.

iining is MYSORE, !udia , The location of posting ("work location") would be
i upon successful conpletion of training. You may be asked to relocate to any of
ts or the offices of our affiliates* and/or the offices of our customers, depending
rents. In such an event, your remuneration and other benefits shall be determined
- relevant Policies 0! (he Company in that work location.”

't you, by accepting U is offer, hereby give your irrevocable consent to the above.

this agreement, "aff’l " means any entity that controls, is controlled by, or is under
the First Party. Forp o poscs of this Agreement, "control” means possessing, directly
1o direct or carse the direction of the management, policies or operations of an
: ownership of vor curities, by contract or otherwise."”

\m/virtual training and on-the-job training. The duration
val training  wil based on the business requirement. Your continued
Company is sub; o vour meeting the qualifying criteria till the end of the
completion ol ! il

n will consist of !

T NG
of Anjaneri 2.
arl Bagal 24 Nashik }lg‘l
Prof.{Dr.) 8inebraa B. Bag S\ 422 212 /G
o Principal AN 3
Late G. N Sapkal College of Engineering
Anjaneri, Nashik-422 213.
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Offer Letter Body
Page 1 of 11

Persistent

Reference: Persistent/Campus/1311072/3.0

Confidential
Jan 23 2022

Sagar Wagh
pl. no 163, Gate no 288+289/Bhikamchand Jain Nagar, Jalgaon.
Jalgaon 425001

Vig™

Dear Sagar,
Subject:Your Appointment as Software Engineer

Further to your application for employment with us, and the subsequent selection process, we are pleased to offer you the posilion
of Software Engineer at grade 3.0 with Persistent Systems (Company).

Persistent follows a career structure consisting of attributes such Grade, Job Family (Career Track) and Job titte. As per the offered position,
your Job Family is Engineering - Development. During your tenure with the company, you are expecled lo perform role(s) as may be
deemed fit by the organization and business needs.

Due to the ongoing pandemic, your joining date will be communicaled g you in due course of time as the siluation unfolds.

The terms and conditions of this offer for employment are:

Salary -
Your Annual Cost To Company will be Rs. 471,008. Your Annual Gross Salary will be Rs. 430,008. A detalled break up of your salary is given

in 'Annexure-A’.
Qa
.

You will be eligible for a Statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the ‘Basic Salary' as menlicned in the
Salary Break-up Sheel. The mode of payment will be as follows:

- 100% of the Stalutory Bonus / Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.

- Ins case of change in any existing statute or introduction of new statule which requires any payments to be made, the Company reserves the
right to adjust the salary components given wilhin your Annual Gross Salary break up to ensure full compliance with such stalutory payment
obligations.

- In case of changes in any existing statute relaled to statutory bonus, the amount mentioned as 'Statutory Bonus / Ex-gratia’ in the ‘Salary
break-up sheet’ will be considered lowards "Statulory bonus’ and the balance, if any. left shall be reserved for adjusting against liabilities of the
Company arising out of statutory modificalion wilh retrospective effect.

>
o f Anjaneri Y2
ol MNastuk 10
=L r L

) ) ) YN 422212 )8
:1!'._:::.-..'.'persus!ent.laleo.net-'careersectionlcareersecl:onlprocesse5fprocessTaskList.jsi % o3 m
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Page 2 of 11
If no such statutory modifications of retrospective nature are noticed, the remaining amount under the heading ‘Statutory Bonus / Ex-gratia’ will
be eveniually considered lowards 'Ex-gratia', If changes in statute take place with retrospective effect, Company reserves right to apply this
logic of considering complete amount lowards ‘Statutory benus’ and balance, if any, left towards ‘Ex-gralia’ in retrospect.

(as per the Company policy) -
This payment 15 part of your annual gross salary, the payout will be based on Annual Performance of the Company and will be governed as
per prevailing CPB policy.

Performance Pay companent mentioned in the salary break-up sheet wilt be paid as lollows

- 100% of the amount will be paid on a monthly basis.

- If you are pul on Performance Improvement Plan {PIP) or equivalent plan resulting out of ‘on the job* observation of below expectation

parformance, company reserves tha right o withhold this amount till you successiully complete the PIP. In ¢ase your PIP commences in a

month and stretches over the next month then the Performance Pay shall be proportionately paid to you for each month for the period you

were not under the PIP

- If you are found to be not in compliance wilh various internal policies / guidelines / requirements within the timelines specified in the

respective policies | guidelines / requirements, company reserves the right 1o withhold this amount every month you remain non-compliant.
@ESuch deducled performance pay would be retumed to you once you are found to be in compliance, in all respecls.

hitps:/fpersistenl taleo.neVcareersection/careersection/processes/process TaskLisLjsf am
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Page 3 of 11
Additional Terms —

1. Acceptance of Offer

a. The offer is valid tll the date of joining decided by the Company.

b. Please send us your acceplance of the offer on or before February 4, 2022,

¢. This offer for employment is subject to you passing your graduation/posi-graduation without keeping any backlogs. You will ensure to
update the Company sbout exam resulls,

d. Upon acceplance of this offer letler, your employment wilh the Company will be effective from the dale of your joining the Company.

. As per the business requirement, kindly take the following actions:

i, You are required to fill the Background Check Form and submit the filled form along with necessary documents lo the HR person at the time
of joining

ii. Register with National Skills Regisiry (NSR an Initiative by NASSCCOM] within the time line stipulated by the Gompany.

The information produced by you at the lime of recruilment as well as during joining is deemed to be true and correct. By accepting this offer
Jetter, you give your unconditional consent to the Company and/or its authorized person/ agency to camry out your background check and take
all necessary actions 1o verily the authenlicity of the information provided.

in case of your failure to take necessary steps as menfioned above, within the specified limeline or in case the informalion, particulars and
dala furnished to the Company by you are found 1o be erroneous, incomplete, inaccurate or untruthful, at any stage of recrultment process of
in the background check or where the background check reveals undesirable resulis, the Company will have a right lo lake necessary
disciplinary aclion including revocation of the offer or termination of your employment without any obligalions or without any nolice perod or
compensation.

Further, you allow the Company to provide your personal information (i) for internal business requirements {ii} for applicable legal compliance
in or outside India (i) as may be required by Company's customers as a part of the engagement between Persistent and customer e.g.
sharing of profiles etc. (iv) if required by court or government authorities.

2, Work Location

At the time of joining you will be posted at Pune office. However, your services can be transferved to any of the Persistent group of
Companies, ather establishmenis of the Company, al Company's customer site or at partner's location anywhere in India or abroad subject to
Company policies and business requirements from time 1o time.

3. Increments and Promotion

Yaur growth in the Company and increments in the salary will depend solely on your performance and contribution to the Company. The
increments and salary revision will be driven as per the Performance Management Policy of the Company. You should be employed with the
Company for a period of minimum six months, before being considered eligible for any salary review.

4. Probationary Period

‘fou will be on probation for a period of six months, from the date of joining, Upon salisfaclory performance during the probation pericd, your
employmenl will be deemed confirmed unless otherwise communicaled (o you in wiiting.

In addition o your performance during the prabationary period, confirmation of your employment is subject to your submitting the requisite
documents as required at the lime of you joining the Company.

hilps:/ipersislent.ialuo.net/careersection/careersection/processes/process TaskList jsi

am
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Page 4 of 11
5. Recovery of Expenses :
Any expenses incurred by the Company for your recruitment such as your relocation, accommodation, joining bonus, reimbursement of short
fall of notice period it any, etc. would be recovered from you if you voluntarily resign from the services of the Company within twelve months
from your date of joining.

6. Notice Period
During probation, your employment can be terminated with ninety days’ nolice or payment of '‘Basic Salary’ (the 'Basic Salary’ thal is
mentioned in the salary break-up sheet} in lieu of the notice period on either side.

After completion of probationary period and confirmation of emptoyment, if you voluntarily resign from the services of the Company, you will be
required o give ninety days’ advance writlen notice or ‘Basic Salary’ in lieu of the notice period subject to the Company's discretion. In the
event of you having any incomplete work assignment, the Company will have the discretion to relieve you only at the end of the ninety days'
nolice period. Similarly, the Company may lerminate your employment by giving you ninety days’ notice or 'Basic Salary' in liev of notice
period.

The Company can terminate your service without any notice period and without paying the salary in lieu of notice period, in case your
employment is terminated on the grounds of

« Breach of confidentialily or IP related obligations
*  Violation of law
C@ s Gross misconduct
« Material breach of Company policy, on your part, In such event, ihe Company will not be liable lo make payment in lieu of notice
period.

In case the last day of your employment falls on a non-working day. your last day of employment shall be the immediate previous working day.

7. Mediclalm Insurance Policy
Mediclaim Insurance policy is a family floater policy and the maximum sum assured is Rs.2.6 Lakhs per year. Employees are requested to
view the policy lerms and conditions on Persistent intranet post joining.

8. Retirement

You shall retire on the day of completion of your sixty years of age. For this purpose, the date of your birh considered will be as per the
certificate of proof of age submitied by you at the time of joining the Company. In case the last day of your employment falls on a non-working
day, your last day of employment shall be the immediately preceding working day.

9. Rules and Regulations
You will be governed by the rules and regulations applicable to the employees of the Company, including revisions In such rules as may be
effeciad from time to time. During the continuance of your engagement with us, you shail not be associated, concemed or interested direclly
or indirecily in any other occupatlon, business or employment whatsoever, but shalt devote your whole time, attention and abilities exclusively
lo the perormance of your duties and shall faithfully serve the Company and use your best endeavor to promole the interest and business
thereof,

Also, the Chart of Authority and Disbursement is published on our Intranet {as applicable). You may go through the same, once you join the
organization.

>
i f Anjaner

ol Nastuk
SN\ 422 212
AN

Prof.(Dr.) Sahebrao B. Bagal
Principal .
Late G. M. Sapkal College of Engineerfing
Anjaneri, Nashik-422 213.
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y

v Infosys

Navigate your next
HRD/3T/1001862851/21-22 October 21, 2021

Mr. Sardendu Satyanarayan Pandey
Narayan Kutir, Shivaji Nagar,
Ashok Nagar

Nashik-422012

India

Ph: +91-9405151840

Dear Sardendu,

Welcome to Infosys!

®

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
O EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

,:.- - Y E)
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Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1001862851/21-22 October 21, 2021

Mr. Sardendu Satyanarayan Pandey
Narayan Kutir, Shivaji Nagar,
Ashok Nagar

Nashik-422012

India

Ph: +91-9405151840

Dear Sardendu,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

C\: Joining
Your scheduled date of employment with us will be 22-Nov-2021,

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above,

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control” means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an
C. entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annuaily.

' Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies aiso provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engincer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
. the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - I

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive {TPI) upon allocation to a Practice
Unit, to a2 maximum of 20% of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details. =
g\'r“f'_' _(;u?"
Prof.(Dr.) Sahe!72d . Bagal o T NG,
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
iT 1, 1T 2, Airol MIDC, Thane - Belapur Road,

Nawi Mumbai 400708, Maharashtra, India

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
waww.capgentini.comfin-en

Superset ID: 2372895

Letter of Intent ("LOI")

Dear Saurabh Shinde,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgermini Technology Services India Limited
(hereinafter referred to as"Capgemini®).

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.

.
(; [ Anjaneri \&
] t\ Nashik }én
[¢] o
5\ 422 212 /S




O

@)

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion,

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate {o contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

» For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset 1D 2372895

» For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2372895

= In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2372895

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

'\\. -G
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ANNEXURE 1

Saurabh Shinde
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
{(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infolech Park, Hinjewadi Phase (I, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +81 20 6699 5050 | CIN:
UB5110PN1993PLC 145950
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APPOINTMENT LETTER
April 29, 2022
Dear Roshani Pawar,
Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer, The terms of
your employment with the Company is listed below. Piease be informed that the terms may be modified pursuant to
changes in the Company policy updated from fime to time,

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the

O@ Company,

)

o

b. You will be on probation for a period of 12 months from the date of your appaintment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your performance
and other criteria as applicable 1o your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed to have been extended.

¢. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company .in such capacity as the Company may from time to lime determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

. We provide support to our global customers through various Company locations in india to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to
customers.

—

. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the
University/Institution for award of the degree/diploma and the requirements, including aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of your educational qualifications
on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2, Compensation:

You will be eligible for:

a. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be changed
or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensaltion and benefits in accordance with Company policy as modified and intimated to you from time lo
time.

d. Your salary will be reviewed periodically as per Company policy.

apd.eq the basis of your
Rhemployment and other

€. Changes in your compensation are at the Company's discretion and will be subject to

effective performance and the performance results of the Company during your pe ‘ 1
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relevant criteria.

3, Other Benefits:

You will also be eligible for:

a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as delerminad
by the Company.

c. Participation in the Company’s Provident Fund Scheme (PF} as per the policies applicable to your band and siream.
d. Leave Travel Assistance (LTA) as per the Company's policy.
e. Wipro Medical Assistance Scheme {MAS) provided you are not covered under the purview of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees, comprising
of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com
4, Responsibilities:

C;D a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and to
the best of your ability and ensure resulls. There may be times when you will be expected to work extra hours to
achieve the above when the job so requires. At all times, you are required not to engage in aclivities that have or
will have an adverse impact on the reputation / image and business of the Company, whether directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement of
travel expenses as per the Company policy applicable to you.

c. We are committed to ensure ‘Integrity’ in all aspecls of the Company's functioning. You are expected to comply with
all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’) as they
form an integral part of the terms of your employment with Wipro. Consequently, you are required to understand the
scope and intent behind these policies and to comply with the same. These Policies are updated / modified on a
periodic basis and new policies may be introduced and nolified to employees from time to time and you will be
required to comply with the same.

d. Consistent with (c) above, any matter or situalion or incident thal may arise that could polentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the notice
of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest;

é% a. You are required to engage yourself exclusively in the work assigned by Wipro and you shaill not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise) directly
or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, direclly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of one
year from the cessation of your employment with the Company (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accepl
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any exisling employee to become associated with, or perform services of any type for any third

party.

d. In case of any conflict or doubt, please discuss the matter with your Business-SHitHegd, to understand the
Company's position on this and resalve the conflict.

-]
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6. Confidentiality:

a. In consideration of the opportunilies, training and access 1o new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company, Therefore, please
maintain all Confidential Information as defined from fime to time in the Confidentiality Policy of the Company, as
secret and confidential and do not use or disclose any such Confidential Information exceplt as may be required
under obligation of iaw or as may be required by the Company and in the course of your employment. This
covenant shall endure during your employment and beyond the cessation of your employment with the Company
(Irrespective of the circumstances of, or the reasons for, the ¢cessation).

b. In your work for Wipro, you will be expecled not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by signing
below you affirm that you have no conflicting cbligations or non-compete agreements that would prevent you from
working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepls, discoveries, techniques, and
improvements {including, without limitation, legal documents, {raining materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Palicies of Wipro in relation to Intellectual Property.

O%) 8. Non-Compete

6’3

In the course of your employment with the Company you will be providing services to customers or clients of the Company
during which process you will be handling sensitive information including but not limited to key customers of the Company,
compelitor information, customer sensitive information (‘Confidential Information’). You acknowledge and recognize that
Confidential Information available lo you, if leaked, would cause irreparable harm to the Company and its protection is of
uimost importance to the Company. You confirm that for a period of six (6) months after separation of your employment
from the Company (irrespective of the circumstances of or the reason for the separation), you will not accept any offer of
employment from a customer or client with whom you have interacted or worked in a professional capacity representing
the Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that you
have submitted fabricated documentation or made false representation or willfully suppressed material information, you
shall be liable to be removed from service with immediate effect and the Company reserves its right to initiate appropriale
action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have enlered inlo
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of lhis employment contract and that you are aware that the
specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or unenforceable
due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

b. These empioyment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter,

c. You warrant thal you are not prevented by any court or by any other administrative or judicial authority or order from
providing the services required under this employment contract. In the event that you are not a citizen of the country
of posling, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

<=/ .

i. You have not scored minimum aggregate marks of 60% in your 10 ' Standard or equivaleffls ¢ Anjaneri \e
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education.

ili. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation,

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation
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and 60% in post-graduation,
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve our
rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training through

learning interventions from the time of your selection o on-boarding. You shall be provided an opporiunity to learn in Pre-
Joining programs, Sell-direcled learning modules, MOOCS, in-classroom leaming, en-the-job iraining, Top Gear modules,
and / or customer specific tools and technology leaming. Through this extensive training the Company makes significant
investment for your project readiness and successful journey in the projects. In consideralion of the Company reposing
confidence in you and providing you with the opporunity to undergo the training as detailed above and in consideration of
the company bearing all the costs in connection with the training besides paying you normal salary and benefits, you
solemnly agree to complete the training and continue your employment with the company for a period of at least 12
months commencing from the date of your joining. In case you choose to leave the Company before the expiration of the
said period or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs, 75,000/-(Rupees Seventy Five Thousand only) in the
manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month nolice during
probationary period and three months’ notice on confirmalion. The Company reserves the right to pay or recover salary in
lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit even prior to
the expiry of the notice period. However, if the Company desires you to continue the employment during the notice period
you shall do so. Notice period and termination of employment coniract shall be governed by the applicable internal policies
of the Company as updated from time to time.

On acceptance of separalion notice, you wilt immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, markel data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of these
items.

12. Pre Joining Program (PJP):
During the time period between your offer and onboarding, the Company will provide you an online, self-directed learning
opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we urge you to

utilize this opportunity to gain hands-on experience so as fo enable you to obtain a suitable project.

Flease confirm that the above terms and conditions are acceptable to you and thal you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

4

Aparna Shailen
General Manager - Human Resources
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| have read, underslood and agree to accept the employment on the terms and conditions herein,

| shall be reporting for duty on

ANNEXURE [
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DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conllict of interest policy in respect of its employees, This policy is intended to avoid conflict
between the personal interest of an employee and the interest of the company in dealings with suppliers, customers and all
other organizations or individuals doing or seeking {o do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or received,
except where such an interest comprises of securilies in widely held corporations which are quoted and sold in the
open rmarket or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

¢. For an employee to serve as an officer, director or in any olher management capacity or as a consultant of another
company or arganization doing or seeking to do business with the company or an affiliate except with the
knowledge and consent of top management.

d. For an employee to use or release to a third party any dala on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial {o the interest of the company.

e. For an employee or any dependent member of his family lo accept commission, a share in profits or other
payments, loans (other than with established banking or financial institulions), services excessive entertainment
and travel or gifts of more than nominai value from any individual or organization doing or seeking to do business
with the company.

| have read the above mentioned 'Conflict of Interest’ policy and | declare that there is no 'Conflict of Interest’ in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management,

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the "Company"} internal policy.
Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company's Securities, white in
possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI") about the Company. it also
involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or buy or sell or deal in
the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the Company
when in possession of UPSI concerning the Company. Trading in securities of the Company is also prohibited for certain
designated employees when the trading window is closed. For details please contact: policyclearinghouse@uwipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, communicate,
provide or allow access to "UPSI of the Company o others only for legitimate purposes, performance of duties and
discharge of legal obligations and strictly on a need to know basis. Employees are sirictly prohibited from the following:

a. Counseling or disclosing or communicating UPS} to any other person including spouse and/or relalives, except on a
need to know basis.

Caompany when in possession of any UPSI, SN
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¢. Unauthorized disclosure or communication of UPS],

d. Procuring any UPSI from others

and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties levied on
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the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their immediate Relatives shall disclose to the Company
the number of securities acquired or disposed of within two trading days of the transaction if the value of the securities
traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a traded value in
excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested lo refer the
Company's Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

ANNEXURE I
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

| Roshani Pawar, confirm that | am voluntarily sharing my Personal Information including documents with Wipro lelted
('Wipro') for the following purposes:

a. validating my Curriculum Vilae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

c. employment-refated actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, ] also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating le me that is avaitable with
Wipro and is capable of identifying me.”
ANNEXURE I

SALARY OFFER SHEET

Name: Roshani Pawar

- f Anjaneri | %

Position: Project Engineer Career Group: TRB -1l ml\ Nashuk T
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You shall receive salary as detailed below.

COMPONENT AMQUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,354
Wipro Benefits Plan (WBP) ' 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1.459
Target Cost to Company per month I 29,167
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Total Cost to Company per annum

*Nolional sum indicating contribution of 5.31 % of your basic lowards provision of Gratuity. Employees will be eligible for

payment of graluity as per the Wipro Policy for the same,

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company

Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/~ towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits or

illness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE - IV

Bonus Details

In addition 1o the above-mentioned salary, you will be eligible for a special bonus in the firsl three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be
C}D paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of 6 25000
months
End of 18 25000 -
months 75000
End of Year 50,000 -
2 1,00,000
End of Year  2,00,000-
3 2,50,000
Please note the terms and conditions:
l. The special bonus is subject to:
a. you being "active” in the services of the company through to retention date as applicable

b. your employment has not been terminated for poor performance or for cause prior o relention date

¢. you have not resigned voluntarily or abandoned your job as of the retention date

Il. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you wilt not be eligible 1o receive the bonus. The same is understood and accepled by you.

lll. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouls

IV. In the event of your deputalion to a location outside your base location, at the time of bonus processing, you will be

eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as

per company policy

V. The management leam reserves the right to make changes lo the program at any time during the year. In the event

of an exceptional circumstance the management leam's decision on the payout would be final and hinding.

V1. You shall keep the contents of this lelter confidential
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ANNEXURE - V

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my employment is
subject to my aggregate meeting the Company’s eligibility criteria and submission of the above mentioned documents.

| hereby deciare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to

submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate termination of my
employment with the Company.

ANNEXURE - Vi

Varfable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be pajd out on a quarterly basis. [t would be linked
to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days employee
is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team Rainbow, A1, A2,
A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their
salary stack, variable pay will be linked to company's financial paramelers. Financial metrics is linked based on specilic
role.for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e. you
should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the program.
The detailed policy wili be made available on myWipro->myPolicies->Common Policies Across Countries->my Financials-
>Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic, HRA exemption is applicable as per IT rules on submission of rent
receipts,

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under WBP,
you will be granted Leave Travel Allowance and Education Allowance. Benefils regarding the use of Telephone/Mobile
phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred towards these
components are eligible for exemption as per the prescribed Income Tax rules applicable. Thus, you will be subjected to
tax for the portion of the allowances that is not exempt. The Income Tax exemption for benefits availed are subject to
submission of proofs or other conditions as may be prescribed in this policy. Wipro will grant a Group Allowance, which will
be computed after reducing the aggregate cost of allowances/benefits availed under WBP and related recovery of
Perquisite Tax and associaled charges, Following are your WBP Entitlements:

1. Leave Travel Allowance:
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exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000,

2, Telephone/Mobile Phone Allowances:
The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also lowards broadband/
modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs. 19,800 per annum
under WBP as per prescribed limit in the policy, No expenses in respect of rentals or other charges for pre-paid
connections will be eligible under this head.

3. Non<transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP,

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2 children Is
eligible for IT exemption under WBP,

5. New Pension System:

_ You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be over
and above Sec 80C investments.

Retirement Benefits:
It consisls of:
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is fower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or INR
1800 pm

b. Notional sum indicaling contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommeodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entilled for Rs. 1500 from ihe dale of appointment as a lump sum amount that will be credited with
O} your first month salary. You may utilize this amount towards Travel and you would not need to submit bills towards
: usage of this amount,

b. There is no provision for reimbursement/aliowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (lotal amount of Rs.8,000) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellanecus expenses, This would be paid as a lump
sum amount that will be credited with your first month salary and you would not need to submit bills iowards usage
of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the training
location {location where you undergo initial training), you would be entitled for the following:

I. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the
date of reparting to the posting location. You may utilize this amount lowards boarding, lodging, conveyance
& other miscellaneous expenses,
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¢. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> India-
>My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of
exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to the
extent of Rs,15000 per annum. This scheme is not applicable for employees covered under the Employee
State Insurance Act (ESI}. This limit will be prorated based on your joining and exiting months in a financial year.
The amount mentioned as Medical allowance in your salary stack is a notional figure and it indicates average
outflow per manth and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals
on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family status
towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish lo enhance the coverage, Top up cover options are also available for a highly negotialed premium. More
details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is lo be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40 years of
age.

Gratuity Benefit*: Up to Rs, 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program™=:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an employee,
in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary at the time of
death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at time
of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension payable per
month would be as follows: Basic * No of years to Retiremenl * Grade Factor * % based on number and age of surviving

members, :

l.e. 15,000 x 20 x 2.7%" x B0% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facililate your settling down. The amount
is primarily intended to cover housing deposit/assistance lowards purchase of two wheeler. This is recovered in 10 equal
installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as per
policy can be availed in case of contingency. This would be recovered in 20 equal installiments. Any loan taken above Rs.
20,000 will be liable to tax on the notional interest cost as per CBDT rules,

** These benefits are subject to the terms and conditions of the company policy and onverted to fixed cash,
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1. Your Life and Accldent Cover :

a. Group Personal Accident Insurance (GPALI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
raund-the-clock risk coverage against any accidents oceurring while at work or outside of work resulting in partial or
total disablement or casualty. Employees can also get an exlra coverage for a nominal and highly negotiated
premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This sum

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Fersonal Accident

The policies mentioned here are policies of the Company as on dale, this is subject to change in fulure as per
policies of the Company from time 1o time,

2, Voluntary Superannuation Policy (VSS)

Planning your retirement, Starting contribution to penston plan at an early age gives you enough time lo contribute towards
building your retirement corpus and leverage the compounding interest earned by the corpus year on year. You simply
have to choose the scheme that suits your investment horizon and risk tolerance.,

A voluntary defined contribution Pian wherein you will have an option to enroll and choose your Pension Service Provider
(PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a superannuation
scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit Linked Superannuation
scheme which offers you a market linked return, range of fund options to suit your risk appetite & transparent fund
management.

The enroliment option can be exercised only once in the service with the organization and cannot be reversed once made.
VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the member
employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of basic
exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to Rs.1,50,000 per
annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ component
in the salary stack of the enralled member. The accumulated contribution amount and the interest earned (or the corpus)
can be utilized to avall the retirement benefits,

GB For further clarity, please refer the Folicy on My Wipro -> My Information Sources > India -> My Financials-> Deferred

Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS, please
log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the Company. In
case you miss enrolling into VSS in this window period, you can do the same in the window period that is available for all
employees once every financial year.

® Accept [J Decline

® Signature Roshani Pawar 29/412022 4:55 PM
(checking the checkbox above is equivalent to a handwritten signalure)

Registerad Office:
Wipro
Limited T :+91(80) 2844 0011

Doddakanneli F +91 {80) 2844 0054

Prof.(Dr.) Sahebiao B. Bagal

gzggpur E info@wipro.com Principal .
Late G. N. Sapkal College of Engineenng
?gg%%r;ru W :wipro.com Anjaneri, Nashik-422 213.
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Navigate your next
HRD/317/! 102133454/21-22 October 19, 2021
Mr. Slirik: 1 Vijay Shirsath
Mandlik N la, Astivanyak Nagar,
Amruthdh 11, Panchavati,
Nashit-42 103
India
Ph: 4 198182
Dear i,
Wel : Infosys!

O Tod: rporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
thing at Infosys would be possible without an equally amazing culture, the environment where ideas
can f'ovi and where you are empowered to move forward as far as your ideas will take you.

Atl ¢ assure that your career will never stand still, we will inspire you to build what's next and we
will o further, together. Our journey of learnability, values and trusted relationships with our clients
continu.: e the cornerstones of our organization and these values are upheld only because of our people.
We'! ard to working with you and wish you success in your career with us.
War ools,
RIC LOBO

O‘ EVY | 1+ad Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCOI3115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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Company Confidential - This communication is confidential between you and Infosys Limited
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Infosys

Navigate your next
13454/21-22 October 19, 2021

Vijay Shirsath
la, Astivanyak Nagar,
1, Panchavati,
03

1198182
L,

ns! We are delighted to make you an offer as Systems Engineer Trainee and your role is
gineer .

terms and conditions of our offer:
cd date of employment with us will be 08-Nov-2021.

a of training is MYSORE, India . The location of posting ("work location") would be
d to you upon successful completion of training. You may be asked to relocate to any of

‘partments or the offices of our affiliates* and/or the offices of our customers, depending
equirements. In such an event, your remuneration and other benefits shall be determined

. with the relevant Policies of the Company in that work location."

ised that you, by accepting this offer, hereby give your irrevocable consent to the above.

Jose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
.ol with the First Party. For purposes of this Agreement, “control" means possessing, directly
the power to direct or cause the direction of the management, policies or operations of an
r through ownership of voting securities, by contract or otherwise."”

program will consist of classroomy/virtual training and on-the-job training. The duration
room/virtual training will be based on the business requirement. Your continued
with the Company is subject to your meeting the qualifying criteria till the end of the
uccessful completion of the training.

g{ Nashik Pyl
"‘,.\\422 212/\5}9

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8



» Infosys

Navigate your next

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your ullocttion to Unit. On successful completion of your probation, you will be confirmed as a
pernianent ciployee. Your confirmation is also subject to your submitting the documents required by
the Compary, details of which are enclosed in the Information Sheet in Annexure - IV.

Lean
You v ertitled to Eamned Leave, right from your date of joining. You will be eligible for 15 working
day cuined leave annually, during probation. On confirmation as a permanent employee you will
be ¢ le ‘or 20 working days of leave annually.

" Leave i crodited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Comany, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An i -ion with other relevant information have been given in the Information Sheet. The Company's

Poli I ovide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you [ joining.

Agl‘ "I

Our ¢ 1o you as Systems Engineer is subject to the execution of the Service Agreement. The

Ser ent details the scope, terms and conditions of your employment, the necessary training

an | obligations towards Infosys from the date of your joining and up to a period of 12

m date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

gene i first day of the subsequent month post completion of training. You will be required to

con . 1. formalities on the Service Agreement at the time of joining. Please note, non-execution of
y  the Service Agreement will result in denial of employment with the Company.

Cor and Benefits

it Tutal Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
-+ on will be INR 30,000 per month . The break-up of your salary has been provided in the
ion Details sheet in Annexure - 1 and Annexure - 1L

» Performance - linked Incentive

be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
ils of this scheme will be communicated on your joining. Pigase re to the Compensation

t for more details.

Prof.(Dr.) Saffebrao B. Bagal
Principal o
Late G. N. Sapkal College of Engineenng -
Comipany Confidential - This communication is conpfidansel bl 2Hd Infosys Limifds \
Page2of 8




TATA
Offer : Computer Consultancy

Ref :TCSL/EP2023IR1882029/ Chennai/2067098
Date :24-MAR-2023

Ms. Shrutika Vitthal Patil

Om Sai Pg Near Mezza 9 Hotel
Phase 1 Hinjewadi Pune

Pune, Maharashtra, India

Tel No.: 9325596216

Sub: Letter of Offer and Terms of Employment

Dear Ms. Shrutika Vitthal Patil,

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL). You have successfully completed our initial selection process and we are
pleased to make you an offer of employment.

This offer is based on your profile, relevant work experience and performance in
the selection process. You have been selected for the position of Systems
Engineer in Grade C1 at TCS - Pune. Your gross salary including all benefits will
be Rs. 6,00,008/- per annum. Annexure 1 provides a break-up of the
compensation package.

Kindly confirm your acceptance of this offer on-line through the option 'Accept Offer
letter’ and propose your tentative date of joining. If not accepted within 7 days, this offer
is liable to lapse at the discretion of TCSL. Please initiate your Background Check and
submit required documents online within 5 days of your offer acceptance. Kindly note
that your Offer is subject to a positive background check.

On joining and successful completion of joining formalities, you will be issued a Letter of
Appointment by TCSL.
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Private and Confidential TATA CONSULTANCY SERVICES
TCSL/2067098 Tata Consuttancy Services Limited
Myati Tiara § No 103/A.1/129 CTS 1595 Nagar Road Yerwada Pune 417 006 india

Tel 91 20 6608 7777 Fax 91 20 6608 7793 Website www.ics.com 1
Registered Office Ninnal Building 9th Fioor Nariman Peint Mumbai - 400021
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COMPENSATION & BENEFITS

The details of your compensation and benefits are given below:

FIXED COMPENSATION

Basic Salary
Your Basic Salary will be Rs. 15,000/- per month.

Bouquet of Benefits (BoB)

Bougquet of Benefits offers you the flexibility to design part of your compensation within
the defined framework, twice in a financial year. All the components will be disbursed on
a monthly basis. The components under Bouquet of Benefits are listed below. The
amounts given here for each of the components are as per the pre-defined structure.
However, you may want to re-distribute the BoB amount between the components as
per your tax plan, once you join the company. To design your Bouquet of Benefits, you
may access the link to BoB in the 'Employee Self Service' link on 'Ultimatix', the internal
portal of TCSL.

Taxation will be governed by the Income Tax rules. TCSL will be deducting tax at
source as per income tax guidelines.

1. House Rent Allowance:

Your HRA will be Rs. 7,500/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance:

You will be eligible for annual Leave Travel Allowance which is equivalent to one
month’s basic salary or a pro-rata amount in case you join during the financial year. This
will be disbursed on a monthly basis along with the monthly salary. To avail income tax
benefits, you need to apply for a minimum of three days of leave and submit supporting
travel documents.

3. Food Card:

You will be eligible for a Food Card. It can be set up to a maximum of Rs. 3,000/- per
month for tax exemption. It can be used to purchase food items at all domestic VISA
enabled restaurants and fast food restaurants including TCS cafeterias.

4. Personal Allowance:
You will be eligible for a monthly personal allowance of Rs. 14,950/ per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

1. Monthly Performance Pay
You will receive a monthly performance pay of Rs. 3,700/-. This payout is subject to
review basis your own ongoing individual performance.

Privale and Confidential TATA CONSULTANCY SERVICES
TCSL/2067088 Tata Consultancy Sesvices Limited
Nyati Tiara § No 103/A 11129 CTS 1995 Nagar Road Yerwada Puna 411 006 India
Tel 91 20 6608 7777 Fax 91 20 6608 7799 Wehsite www.ics.com
Registered Office Ninnat Building 8th Floor Nariman Point Mumbai — 400021

B Sl
~r @
O ¢ Amjanen Yo
E!{ Mastik, 1m
[ o]
)\
e

7




W
TATA
2. Performance Bonus

Your Performance Bonus will be Rs. 2,600/- per month.

This payout will be made after the end of each quarter based on Individual, Unit,
Company performance, and your allocation during the quarter. The payment is subject
to you being active on the company rolls on the date of announcement of Performance
Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit
bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of Rs. 1,200/- per month. This is specific to
India and is linked to your base branch. In the event of a change in your base branch
this amount may undergo a change. It will stand to be discontinued while on
international assignments. This allowance is fully taxable and subject to review.

OTHER BENEFITS

1. Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependents under
the company’s Health Insurance Scheme (HIS).For the current financial year, you and
your dependent will be covered under the ‘Gold' health plan.

The entitlements under the ‘Gold’ plan are as follows:
i) Base Cover

Entitlement - Includes domiciliary expenses up to Rs. 6,000/- per insured person per
annum and basic hospitalisation expenses up to Rs. 2,00,000/- per insured person per
annum.

Premium - Basic premium for self, spouse and up to three children is entirely borne by
TCSL, provided these members are explicitly enrolled by you under the scheme.
Additionally, if you wish to cover dependent parents/parents-in-law or remaining
children, the applicable premium per insured person is to be borne by you.

ii) Floater Cover

Floater Cover is mandatory. Under this scheme, you and your enrolled dependents will
be automatically covered under Higher Hospitalization benefits.

Entitlement — You and your enrolled dependents will be entitled for Rs.12,00,000/- as a
family floater coverage towards hospitalization expenses, over and above the individual
basic coverage.

Premium - For Floater Cover, a part of the premium will be recovered from your salary
and the differential premium will be borne by TCSL.

Private and Confidential TATA CONSULTANCY SERVICES
TCSL/2067098 Tata Consultancy Services Limited i
Nyati Tiara § Ho 103/A 11129 CT'S 1895 Nagar Road Yerwada Pune 411 006 Indla o a :
Tel 91 20 6608 7777 Fax 91 20 6608 7799 Wehsie www.ics.com e U 3
Registered Office Ninnal Building 9th Floor Nariman Point Mumbat - 400021, /. ~# e N

{los ¢ Amanen %\

i} o ¢ aslil (RAMT




i
TATA

The above Health Plan is applicable to you and your dependents for this FY. In the
subsequent years, you will have the flexibility to opt for a higher plan from the bouquet
of plans offered. The additional premium in case of an upgrade to a higher plan will
have to be borne by you.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes
if any, in future, will prevail.

2. Compensation Benefits under ESI Act/ Employees' Compensation Act*:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to
claim the benefits in the event of accidental injury resulting into death or disablement
arising out of and in the course of employment, from Employees' State Insurance
Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in
the event of death / disablement arising out of and in the course of employment as per
the benefits under the Company's Afterlife Benefit Policy / Personal accident insurance
scheme, whichever is applicable. For more details on this, refer TCS India policy -
Afterlife Benefits and TCS India policy - Health Insurance after joining the organization.

* inclusion or exclusion of an employee under 'Employee State Insurance Corporation'
is as defined as per the ESI Act

3. Maternity Benefits:

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother may avail maternity leave for twelve weeks. For more details on
the benefits and eligibility, once you join, please refer to TCS India Policy - Maternity
Leave.

4. Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as
per TCSL's policy.

5. Tata Sons & Consultancy Services Employees’ Welfare Trust (TWT):

You will become a member of the TWT, on completion of continuous service of one
year from the date of joining TCSL and a nominal annual membership fee of Rs. 250/-
will be recovered from you. The Trust provides financial assistance by way of grants /
loans in accordance with the rules framed by the Trust from time to time for medical and
educational purposes and in case of death of members while in service.

RETIRALS

1. Provident Fund:

You will be a member of the Provident Fund as per the provisions of “The Employees
Provident Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12%
of your basic salary every month towards Provident Fund, as per the provisions of the
said Act.
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You are required to submit your Universal Account Number (UAN), if any, issued by
your previous employer on the Declaration Form (Form 9) so as to link your UAN with
TCS PF / Pension account.

2. Employees' Pension Scheme:
Your enrolment under the Employees’ Pension Scheme wilt based on the details you
provide under the Declaration Form (Form 9) at the time of joining TCSL.

3. Gratuity:
You will be entitled to gratuity as per the provisions of the Gratuity Act 1972.

Terms of Employment:

1. Relevant Experience:

As per the recommendation of our management review panel, out of your total
experience, 1.53 years are being considered to be relevant to the business of our
organization.

At the time of Induction, your experience from date of management review by TCS
(while in service with current employer) till the date of relieving from your current
employment will be added to your total & relevant experience subject to signing of
declaration to that effect followed by validation of relevance of your experience during
Background Check process.

2. Probation Period:

You will be on probation for 3 Months. Your confirmation will be communicated to you in
writing. TCSL reserves the right to terminate your employment in case your
performance, behavior and / or conduct during the probation period is found
unsatisfactory.

3. Working Hours:
Your working hours are governed by applicable law. You may be required to work in
shifts and/or over time depending upon the business exigencies as permitted by law.

4. Mobility:

TCSL reserves the right to transfer / utilize your services at any of its offices, work sites,
or associated or affiliated companies in India, or outside India, on the terms and
conditions as applicable to you at the time of transfer.

5. Increments and Promotions:

Your performance and contribution to the company will be an important consideration
for salary increments and promotions. Salary increments and promotions will be based
on TCSL's Compensation and Promotion Policy.

6. Alternative Employment:

As a full-time employee of TCSL, you are not permitted to undertake any other
business, assume any public office, honorary or remunerative, without the written
permission of TCSL.
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7. Confidentiality, Data and Intellectual Property Protection:

As part of the joining formalities, you are required to sign a confidentiality agreement,
which aims to protect the intellectual property rights and business information of TCSL
and its clients.

The detailed Confidentiality related terms and conditions are set out in Annexure 4.

8. Work in SBWS™ mode:

TCS' Secure Borderless Workspaces™ (SBWS™) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enabies flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to
abide by the Policy and / or Guidelines issued by TCS from time to time while operating
within this framework. For more details, please refer the Policy / Guideline document on
Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

8. Overseas Agreement / International Assignment Agreement:
If you are on international assignment, you will be covered by the TCSL International
Assignment policy from the date of deputation.

Accordingly, you will be required to sign the applicable Overseas Deputation /
International Assignment Agreement(s). In case of every international assignment that
exceeds 30 days, you will be required to serve TCSL as per the Notice Period
mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.

If you are deputed internationally for training, you will be required to sign an agreement
to serve TCSL for a minimum period of 6 months on completion of training.

10. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to
day conduct as an employee of TCSL.

11. Notice Period:

This contract of employment is terminable by you by giving 90 days' notice in writing to
TCSL. It is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 390 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any
time during the period of notice at its sole discretion in the interest of business.
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This contract of employment may be terminated by TCSL by giving you 90 days' notice
or payment in lieu thereof.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

12. Retirement:
You will retire from the services of the Company on reaching your 60th birthday as per
the proof of age submitted by you at the time of joining.

13. Employment in India:

In case, you are not a citizen of India, this offer is subject to your obtaining a work
permit and or any other permissions and / or documentation as prescribed by the
Government of India for permanent employment with TCSL. Keeping your permit /
permission up to date during the course of employment with TCSL and submitting a
valid copy of that to TCSL is your responsibility.

14, Medical Certificate of Fitness:

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL), issued by a registered medical practitioner having a minimum qualification of
MBBS, to the Induction coordinator.

15. Background Check:

Please initiate your background check within 5 days of your offer acceptance. Your
background check initiation is complete only when you initiate your BGC online at
www tcs.com/careers/lateral-hiring and submit all the relevant documents for
background check online.

An agency will check the credentials specified by you in the application form. The
process is normally completed within 5 weeks after Background Check initiation.
Verification of your last employment is initiated only post you are released. Your offer
will be subject to a positive clearance of your background check. For more details on
BGC documents submission, please refer to Annexure - 2.

16. Joining Documents:

For a convenient joining process, the joining documents as mentioned in Annexure — 2
should be submitted within 5 days of Offer Acceptance, after due verification against
originals. For any clarification on the above, please connect with the point of contact for
your joining location as mentioned in Annexure - 3.

17. Letter of Appointment:
You will be issued a letter of appointment at the time of your joining post completing
joining formalities as per TCSL'’s policy.

18. Data Privacy:

Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
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government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your
career aspirations.

It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate
engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

19. Terms and Conditions:

The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

20. Rules and Regulations of the Company:

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.

21. Compliance to all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of offer.
Any failure to fulfill any term and / or condition would entitle TCS in withdrawing this
offer letter at its sole discretion.
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Offer Letter Validity

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are
not interested in this employment and this offer will be automatically withdrawn.

If you accept the offer from TCSL and fail to join within 120 days from the date of offer,
the offer will stand automatically terminated.

We look forward to having you in our global team.
Yours Sincerely,

For TATA Consultancy Services Limited

6' Click Hara or use 8 QR Code scanner from
OJ your mobile lo validale the offer letter

Girish V. Nandimath

Global Head, Talent Acquisition & Academic Interface

Encl:

Annexure 1: Benefits Gross Salary Sheet

Annexure 2: Document Submission

Annexure 3: List of TCSL Offices

Annexure 4: Confidentiality, Data and Intellectual Property Protection
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Annexure 1
GROSS SALARY SHEET

Name Ms. Shrutika Vitthal Patil
Designation Systems Engineer
Grade C1 | Relevant Experience | 1.53 vears

Table 1: Compensation Details: {All Components are in Rs.)

Component Category Monthly Annual
1) Fixed Compensation

Basic Monthly 15,000 1,80,000
Bougquet Of Benefits # 24,200 2,90,400
2) Performance Pay

Monthly Performance Pay 3,700 44 400
Performance Bonus * 2,600 31,200
3) City Allowance 1,200 14,400
4) Annual Components/Retirals

Health Insurance NA 9,350
Provident fund 1,800 21,600
Gratuity 722 8,658
Total of Annual Components & Retirals 2,522 39,608
TOTAL GROSS 49,222 6,00,008

# Refler to Table 2 for TCSL defined Structure
in case, you wish not to opt for the BoB, Defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis

Table 2: TCSL defined structure for BoB (All Components in Rs.)

Component Category Monthly Annual
House Rent Allowance 7,500 90,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Personal Allowance 14,950 1,79,400
GROSS BOUQUET OF BENEFITS 24,200 2,90,400
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Annexure 2

Document Submission

_ List o_f BGQ_an_d Joining_ _D_oc_:uments

Join.lng:

| BGC:
| 1. Address Proof (Ration card/Landline /Telephone
bill/Electricity bill/House Lease Agreement).

* Present and Permanent Addrass Proof to be
attached (If different then provide separate
proof).

« Mobile phone bill not acceplable as Address
Proof.

2. [dentify Proof (Passport/Voter's ID/PAN card/

i Driving License/Aadhar Card).

3. Education: Highest Degree/Provisional Degree
Certificate & Highest Degree Mark sheets for all
semesters.

4, Praevious Employment Proof:

+ Experience Certificate and Relieving Letter from

| all previous employer{s). It is mandatory that
you submit the relieving and experience

certificates from your current employer within 30

days of your joining TCSL. Your BGC status will

be positive only after successfut completion of
employment checks including your current
employer.

» Last 3 Salary Certificates.

 Resignation acceptance letier from current

| employer.

5. Documents to explain gaps during
Employment/Education: Medical records for
gap due to medical reasons / Affidavit with
Notary Authorization for gap due to other
personal reasons.

1.
2.

3.

;e p

oo~

Birth Certificate
Standard Xth and Xl the mark sheets /
equivalents |
Degree certificate and mark sheets for all
semasters
Postgraduate Degree cerlificate and mark
sheets for all semasters
Passport / Driving License / Ration Card
Experience cerlificate from previous
employers indicating the following:
+ Period of employment
+ Technology areas you have worked on
Certificates for any training provided by your |
previous employers in various technologies
» Release letter and experience letter from
current and all previous employers
indicating date of release

.

. PAN card

Medical certificate of fitness

Work permit or any other documentation
required to fake up permanent employment
with TCSL

10. Two passport size photographs
11. Aadhar Card

i

Please mention your EP Reference number on all the documents and also ca_rr} o?ginals of the
joining documents for verification. Please take a prier appointment with the Regional Point of

contacts mentioned in Annexure - 3.
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Annexure 3

Regional Offices

TCS Careers Serviceline: 1800 209 3111 (Monday to Friday: 8:00 AM to 8:00 PM) | Email: careers@tcs.com

Abmedabad

TATA Consultancy Services Limited
GARIMA PARK,ITNTES SEZ,
PLOT # 41,

Gandhinagar - 382007

Tel: 079 - 61705709

Bangalore

Tata Consultancy Services Limited
Brigade Bhuwalka icon

ITPL Road

Whilefield, Bangalore

Kamataka - 560066

Tel: 0BD 61396172

Bhubaneshwar

TATA Consultancy Services Limited
ITATES Special Economic Zone,
Plot 35, Chandaka Industrial Estate,
Patia, Chandrasekharpur,
Bhubaneshwar 751 024

Tel: 033-66537137

SPOC: Fiza Amin Saiyed

SPOC: Shijimol SV

SPOC: Dipika Sarkar

TATA Consultancy Services Limited

A1 Module, 415/21-24, Kumaran Nagar,
Sholinganallur, Old Mahabalipuram,
Chennai 600 119

Tel: 044-66162209

TATA Consultancy Servicas Limited
5th Floor, PTI Building,

4, Parfiament Street,

New Delhi 110 001

Tel: 011-66506283

Joining: Jolning: Joining:
fizaamin.saiyad@lcs.com shijimol. sv@tcs com sarkar dipika@lcs com
BGC: BGC: BGC:
raghuraman.senguthar@lcs.com gobika v@tes.com debarun. 1@tcs.com
Chennal Dethi Hyderabad

TATA Consultancy Services Limited
Deccan Park No.1,

Software Units Layout, Madhapur,
Hyderabad 500 081

Tel: 040-66673510

SPOC: Dominica Lourdu

SPOC: Geatika Bhutani

SPOC:; Naushad Alam

TATA Consultancy Services Limited
TCS Centre SEZ Unit,

Infopark PO,

Kocht - 682042 ,Kerala

Tel; 0484-6187117

TATA Consultancy Services Limited
0DC 1-K-1, Gitanjali Park,

ITNTES SEZ, Plot- 1IIF / 3,

Action Area - Il, New Town Calcutia -
700156, West Bengat

Tel: 033-66537137

Joining: Jolning: Joining:

dominica lourdu@ics.com bhutani.geetika@tcs.com n.alam{@ics.com
BGC: BGC: BGGC:
BALAKRISHNAN.N@tcs com gobika.v{@tcs.com kumanan.m@ics.com
Kochi Kolkata Lucknow

TATA Consultancy Services Limited
TCS Awadh Park, Vibhuti Khand,
Gomti Nagar

Lucknow 226 010

Tel: 0522-6661135

TATA Consultancy Services Limited
Afithi Building, Yantra Park,
Pokhran Road No. 2,

Subhash Nagar,

Thane West 400601

Tel: 022-67782616

TATA Consultancy Services Limited
Piot No. 2 & 3, MIDC-5EZ,

Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill,

Pune 411 057

Tel: 020-67942058

SPOG: Varun V SPOC: Diplka Sarkar SPOC: Geetika Bhutani
Joining: Joining: Joining:
v.varuns5@ics.com sarkar.dipika@lcs.com bhutani.geetika@tes.com
BGC: BGG: BGC:

gobika.vi@itcs.com debamnun.1@ics.com gobika.v@lcs.com
Mumbai Pune Thiruvananthapuram

TATA Consultancy Services Limiled
Pespul Park, Technopark Campus,
Kariyavattom P.O.
Thiruvananthapuram 695 581

Tel: 0471-6624569

raghuraman. senguthar@lcs com
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SPOC: Shroyas Khopkar SPQGC: Sugandhi Koul SPOC: Varun ¥V
Joining: Joining: Jolning:
shreyas.khopkar@tcs.com Sugandhi.kou!@lcs.com v.varun5@lcs com
BGC: BGC: BGC:

§ gobika v@ics com
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Annexure 4
Confidentiality, Data and Intellectual Property Protection
1. Confidential Information

“Confidential Information” shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

a) Any and all information processing programs, software, properties, items,
information, data, material or any nature whatsoever or any parts thereof, additions
thereto and materials related thereto, produced or created at any time by TCS or the
Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine
instructions wherever resident and on whatever media and all related documentation
and software,

b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks,
reports, process data, test data, performance data, inventions, trade secrets,
systems, software, object codes, source codes, copyrighted matters, methods,
drawings, computations, calculations, computer programs, narrations, flow charts
and all documentation therefore and all copies thereof (including for avoidance of
doubt any such material belonging to the Clients of TCS).

c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

d) Customer and prospective customer lists, and

e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of
the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divuige
or part with either directly or indirectly any Confidential Information for the benefit of or
to any third parties except for or on behalf of or as directed or authorized by TCSortoa
person having a valid contract with TCS. Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may
then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate
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shall have no right title or claim of any nature whatsoever in the Confidential
Information. Associate shall promptly disclose to an authorized officer of TCS all
inventions, ideas, innovations, discoveries, improvements, suggestions, or reports and
enhancements made, created, developed, conceived or devised by him or her arising
out of his or her engagement with TCS, including in the course of provision of services
to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and
agrees to transfer and assign to TCS any interests Associate may have in such
intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and
any renewals thereof. On request of TCS, Associate shall execute from time to time,
during or after the termination of his or her employment, such further instruments,
including without limitations, applications for letters of patent, trademarks, trade names
and copyrights or assignments thereof, as may be deemed necessary or desirable by
TCS to perfect the title of TCS in the intellectual property rights and to effectuate the
provisions hereof. All expenses of filling or prosecuting any application for patents,
trademarks, trade names, or copyrights shall be borne solely by TCS, but Associate
shall co-ordinate in filing and / or prosecuting any such applications. Associate hereby
expressly waives any “artist's rights” or “moral rights”, which Associate might otherwise
have in such intellectual property rights.

4, Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. in order to safeguard the legitimate interests of TCS in such Confidential
information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of Third-Party material

Associate expressly agrees that Associate shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its
Clients or in connection with the development of any intellectual property rights or work
for or on behalf of TCS;

a) Use any Third-Party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having
proper authorisation or license or approval of the respective owner of such
intellectual property rights.

b) Participate in any activity for creation (including conception, design, deveiopment,
testing, implementation, support or marketing) of any Intellectual Property for or on
behalf of TCS or its affiliates if Associate has been exposed, directly or indirectly, to
any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual
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Property or any portion thereof, to be so created, unless;

i. Associate has expressly deciared to TCS in a prescribed form whether such
exposure was owing to publically available information or under and subject to
any agreement; AND

ii. TCS has expressly confirmed to the Associate that TCS has proper authorization
or license or approval of the respective owner of such Third-Party IP to use the
same in Intellectual Property or portion thereof to be created and authorized in
writing Associate's participation in such activity.

c) Knowingly access, make reference to or use any Third Party IP (except as permitted
under Section 5(a), directly or indirectly, during the period of association with the
creation (conception, design, development, testing, implementation, support or
marketing) of TCS Intellectual Property or portion thereof, which is in the same
subject area of TCS Intellectual Property or which is same or similar to such TCS
Intellectual Property or portion thereof being created. In case, Associate access or is
exposed to any such Third-Party IP during such association, Associate shall
promptly bring it to the notice of TCS IP asset owner or TCS project manager in
writing and immediately cease to participate in any such activity.

6. Security policies and Guidelines.

6.1 Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including [P, Information Security and Confidentiality of
TCS in force from time to time whether expressly endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her
engagement with TCS, Associate will have access to, obtain or come across
personal data or information of other TCS Associates or Clients, including without
limitation, sensitive personal data or information {collectively “Personal Data and
Information”) within the meaning of the applicable Indian Law and Rules or any
other applicable Law, directive or regulation anywhere in the world. In respect of
any such Personal Data and Information accessed, obtained, acquired or
processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate
undertake that he/she will:

a) Process the Personal Data and Information only on behalf of TCS, its  Affiliates
or Clients, as the case may be, and only on and in accordance with instructions
received from the data controller from time to time;

b) Abide by such technical and organizational measures necessary to prevent the
accidental or unlawful destruction or accidental loss, alteration, un-authorized
disclosure or access to the Personal Data and Information;

c) Promptly (and in any event within 24 hours of awareness) bring to notice of TGS
or its Affiliates, as the case may be, of any actuai or suspected incident of
unauthorized or accidental disclosure of, or access to, the Personal Data and
Information or other breach of this section (a “Security Breach”);

d) Promptly provide TCS with all information in Associate’s notice, possession or
control concerning any Security Breach and not make any public
announcement regarding a Security Breach without TCS' prior written consent;

e) Not do, or omit to do, anything, which would cause TCS or any of its employees,
officers or agents to be in breach of its obligations under any privacy or data

Private and Confidential TATA CONSULTANCY SERVICES
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protection policy, regulation or legislation,

f) Upon expiry or termination of Associate’'s engagement with TCS, return all
copies of the Personal Data and Information to TCS in Associate's possession
or control; and

g) Promptly bring to TCS' notice of any request received from a data subject to
have access to his/her Personal Data and Information or of any other
communication relating to the access, use or processing of any Personal Data
and Information (including any notice from the regulatory body) and fully co-
operate and assist TCS in relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer,
retain or otherwise process Associate's Personal Data and Information in
connection with hisfther engagement with TCS, in accordance with the then /
current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use Third-Party services or sub-contractors to collect or
otherwise process Associate's Personal Data and Information for which TCS shall
remain responsible for such Third-Party services provider or sub-contractor's
compliance with TCS’ obligations hereunder.

7. Working in SBWS™ Framework:

Associate may be required to work in TCS offices or its Client's premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when
working remotely the Associate:

a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

b) will comply with and work in a manner consistent with TCS Data Privacy and
Security Policies/Protocols.

c) will bring to the notice of HR of the Unit to any circumstances that prevent
Associate from working in a manner consistent with TCS data privacy and
security policies/ protocols.

d) will inform the HR of the Unit if the Associate shares a home with any family
member or an individual who is employed by a competitor of TCS or TCS client
the Associate is assigned to, or if any other circumstances at home exist which
implicates the TCS Code of Conduct Conflict of Interest provision.

e} will ensure utmost care and adhere to Confidentiality, IP Protection / Non-
Disclosure obligations.

f)  will be using the Company allotted laptop or similar authorized computing device
(together called “official asset”) only to connect to TCS network/customer
network through authorized means (or the Customer provided laptop to access
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the customer network if so, mandated by the Customer).

g) will not allow anybody to share the official asset being used.

8. Restriction on Associate’s Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose,
any of the Confidential Information including intellectual properties of TCS that is or may
be revealed to him or her by TCS or which may in the course of his or her employment

with TCS come into his or her possession or knowledge uniess specifically authorized to
do so in writing by TCS.

9. No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the
possession and / or knowledge of Associate is of a unique, highly confidential and
proprietary nature. It is further acknowledged by Associate that the disclosure,
distribution, dissemination and / or release by Associate of the Confidential Information
without the prior written consent of TCS or any breach of the Confidentiality Clause by
Associate will cause TCS to suffer severe, immediate and irreparable damage and that
upon any such breach or any threat thereof, TCS shall without prejudice to any other
remedies available to it, be entitled to appropriate equitable relief including the relief of
specific performance and injunctive relief, in addition to whatever remedies it might have
at law.

11. General

a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party, the same shall be referred to a
person to be nominated by TCS, whose decision shall be final and binding upon the
parties hereto. Subject to the above, the arbitration shall be governed by the
Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall
not be a ground for objecting to such arbitration or challenging the decision of the
arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration

clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under
the laws of India.
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c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the
remainder of the Agreement and if the invalid portion is such that the remainder
cannot be sustained without it, the Parties herein shall find a suitable replacement to
the invalid portion that shall be legally valid.

d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the
subject matter thereof. No delay of omission of either Party in exercising or enforcing
any of their rights or remedies hereunder shall constitute a waiver thereof.

e) This Confidentiality clause may not be amended except in writing signed by
authorized representatives of both parties.

f) The obligations of Associate in terms of this Confidentiality clause shall continue
during the term of or in the course of employment of the Associate with TCS and
shall continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20217680707/Delhi
Date: 11/11/202"

Mr. Shubham Sh:intaram Nehete

788Bhusawal Rod, Plot Area, Sakari,

Near J=nata Higl: School, Bhusawal Road, Sakari,
Bhusav. :-42530 7,

Mahara:htro.

Tel# -

Dear Shubham £ antaram Nehete,

Sub: Lolter of Cler

Thank ou (o & oloring career oppartunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This ol‘cr is bas ~d on your profile and performance in the selection process. You have been

selectcd for osition of Assistant System Engineer-Trainee in Grade Y. You will be a
part of e & ion development and maintenance projects across any of the business units of
TCEL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditinns set o it herein.

Kindly onfin r acceptance of this offer online through the option 'Accept Offer letter’. If not
accepl wi Days, it will be construed that you are not interested in this employment and
this uifor w utomatically withdrawn.

After vou accer! 'his offer, you will be given a joining letter indicating the details of your joining

date 0. in 2! ace of posting. The Joining letter will be issued to you only upon successful
completion - academic course, you meeting the TCS eligibility criteria & you completing the
manda ory 1 1ing learning curriculum named TGS Xplore/ TCS Xperience (detailed under
Ter s). You wilt also be i=sued a lelter of appointment at the time of your joining

aftc: ining formalities as per cdmpany.policy. Your offer is subject to a positive
background che k. ; > >
Prof.(Dr.) SahsetTaoc . Bagal 7S,

. Principal o ( Anjanen Yo
TCS C Late G. N Sapkal College of Engineering :..f Nashik ‘, m
TC 7 Anjaneriz Nashik-422:218 TANCY SERVICES D4A22212 9
t y Services Limited \\':’\fl’ - ‘_:;h(b
1 Floor, #T vl rent Stre=t, New Dethi 110001 g \i_'_‘ "
w9 4 a5 1 arn 2037 175 Waebsite: wans 10520

wred Office Mirmat Building, 9th Floor, Flarirman Polnt, Muimbal 400 021
TCS Carecr. Serdcellrie: 1800 209 3111 £ mail; caresr st Ls Lo



BE YOURSELF,

MAKEADIFFERENCE, -~ werve

Strictly Private and Confidential
Date:17-Sep-2021

Shubham Shrimant Kumbhar
C10127666

Srno.321 Plotno.27 OM SAI BUNGALOWAyodhya colony Phathrdl phata nashik
9766463346
Dear Shubham Shrimant Kumbbhar,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

*‘éﬁ

@

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successiul completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effeclive start date.

Version 2.1 (Feb 2021} 1 candidaie's Signature

Reference Id: b66a76f4-2440-4722-ae43-c82e51fec50¢_1
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You agree and affirm that the information {personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary lo finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance 1o join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a
special online leaming module called - Technalogy Fundamentals Online Learning Program (Hereinafter referred to as
»program”). This program further provide details about the training oppertunities and terms of training/assessments that
were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the dale you receive the

training link.
Details of the program and assessment are as below:

. The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career al Accenture.

’ After going through all the leaming modules, you will be required lo go through Technology Fundamentals

Assessments based on what you have learned in the program.

. On successfully completing the program within 45 days and clearing the program assessments in your first
attempt, you will be eligible o receive a learning Incentive of INR 10,000.

. In case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days

from the receipt of the training link, you will not be eligible for any learning incentive.

. To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are
not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to
score a minimum of 60% marks to successfully clear the assessments.

. During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

Version 2.1 (Feb 2021) 2 candidate's Signature
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After successful completion of the aforementioned assessmants, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% marks in each of these tests io clear the Accenture-specific fraining program. If you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests in three altempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance lest based on the project you are deployed. This offer and your
amployment with Accenture are conlingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drugfalcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a governmen! body/authority exercising its jurisdiction and slatutory power/authorily seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any netification to you. The foregoing shall be applicable to information pertaining 1o your
employment being shared in pursuance of statutory requirementsicompliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptancefrejection by togging on to Accenture Recruitment Portal {https:/findia.jobs.accenture.com/default.aspx) using
your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response belore the expiration of 7 days
{Seven days) from the date of this letter, the terms of this Offer of employment will be deemed o have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure {1} along with the singed copy of this offer letter and Terms of

Employment.

Version 2.1 (Feb 2021) 3 candidate's Signature
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After accepting this offer,we encourage you visit Countdown to the Company
(htlp:ﬂcareers.accentura.com!MicrositesIcounldownlPageslwelcoma-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail lo:

https:lﬁndiacarnpus.accenture.com!candidaie

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Cenier, India [ insert full legal name)

Version 2.1 (Feb 2021) 4 candidate's Signature




ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensalion structure as per the Company guidelines is:

Taotal Cash Compensation Elements

Annual (INR)
{A) Annual Fixed Compensation 383000
{B) Local Variable Bonus (LVB) earning potentlial (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500

Joining Bonus {Refer to the Section C) 25,000

(D) Additional Benefits

Gratuity as per Iaw#

9500

Insurance Premium{notional value}

Tota! Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A} Annual Fixed Compensation

» Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

«As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus
programme (LVB). Your indicalive pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company's performance. In addition lo these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in ils sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.

Version 2.1 (Feb 2021) 5 candidate's Signature




(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below,

+ Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. In case you leave, or your services are separated from the Company {except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

Nate: For International Worker Only*

+ As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions If any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribulion to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund conltributions as per applicable laws/regulation in existence {or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorilies.

* As defined by applicable taw from time to time.

Benafits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for sell, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenturs negotialed rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Parmissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
» 10% of such claims for self, spouse and 2 dependent children
« 20% of such claims for parents, parent™s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensalion with minimum cover of INR 5,00,000

Version 2.1 (Feb 2021) 6 candidate's Signature




in addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, bafore the completion of 1 year of employment with
the Company, the relocalion assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to
the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

untit any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the reatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

Version 2.1 (Feb 2021} 7 candidate's Signature
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ANNEXURE I

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
2. Original marksheet of all semester (PG/UG).

3. Original provisional degree certificate or convocation degree cerificate.

. Copy of X, Xl and all semester mark sheets of PG & UG Dagrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.

4
5
6. Passport copy, if available (if not please apply immediately).
7. Pan Card

8

. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other
compliance required by governing regulating authorities like EPFQ, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties
under contract with the company and which are bound by confidentiality provisions to meet any regulatory
requirements and internal procedures of the company including but not limited to making verifications. Do nole that
the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO

is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.

Version 2.1 (Feb 2021)
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- Infosys

. Navigate your next
HRD/37/1002792231/21-22 December 16, 2021

Mr. Shubham Purkar

Jadhav Sankul Trimbak Road,
Ashoknagar-B
Nashik-422011

India

Ph: +91-9767533895

Dear Shubham,
Welcome to Infosys!

C' Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our peopie.

We look forward to working with you and wish you success in your career with us.

Warm regards,

C' RICHARD LOBO
/' EVP and Head Human Resources - Infosys Limited

Cactlication Ey Richand Lobo
“ighis_isled o “ 3
ngllemilzyogi A £ y2 :IST
Reasom: Digi ahed
Location: Bal

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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HRD/1002792231/21-22 December 16, 2021

Mr. Shubham Purkar

Jadhav Sankul Trimbak Road,
Ashoknagar-B
Nashik-422011

India

Ph: +91-9767533895
Dear Shubham,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

C"-'Joining
Your scheduled date of employment with us will be 23-Dec-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location"”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under

commion control with the First Party. For purposes of this Agreement, "control” means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an
5D entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

CLeave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year,

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
(\::the notarized Service Agreement will result in denial of employment with the Company.

-

~ Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - 11

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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ANNEXURE - 11

{Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Shubham Purkar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY

15,000

BASKET OF ALLOWANCES

4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis)

2,850

-
ICJONTHLY GROSS SALARY

22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance {95%) paid out on a monthly basis)

150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary

1,800

GRATUITY - 4.81% of Basic Salary*

722

FIXED GROSS SALARY (1+2+3)

25,000

At an indicative | At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10%

At indicative
Payout of 20%

1,250 2,500

5 RAINING PERFORMANCE LINKED INCENTIVE (TPI)

5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS)

26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS})

27,500

TOTAL GROSS SALARY (Inclusive of the Incentive Component at indicative payout 20% of FGS)

30,000

OTHER BENEFITS

Scheme

Eligible Amount In INR

Interest

Menthly Instalments

Margin Money
(To be borne by the employee) |

SALARY LOAN

(subject to submission o
Trainee Agrecment)

1

12000
{without security)}

Nil

12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts willbe
determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limi
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HRD/ 10023 1-22 September 20, 2021
Mr. Soh:il
Plot v, . ar Colony
Sadguru Na ik Road
Nashi
India
Ph: +41- 11 3
Dear
Co! are delighted to make you an offer as Systems Engineer Trainee and your role is
Sys! 11
Here nd conditions of our clfer:
Juint
Your of employment with us will be 30-Sep-2021.
Lo
You ti /ining is MYSORE, India . The location of posting ("work location") would be
COoliil: \u upon successful completion of training. You may be asked to relocate to any of
our s or the offices of our affiliates* and/or the offices of our customers, depending
on nents. In such an event, your remuneration and other benefits shall be determined
in: » relevant Policies of the Company in that work location.”
Plea it you, by accepting this offer, hereby give your irrevocable consent to the above.
* Liis agreement, "affilioro" means any entity that controls, is controlled by, or is under
co i the First Party. Forpiposes of this Agreement, "control” means possessing, directly
or or to direct or canse the direction of the management, policies or operations of an
el t ownership of voii curities, by contract or otherwise.”
Traii:
Th ; . will consist of ¢l om/virtual training and on-the-job training. The duration
ol tual training wil bascd on the business requirement. Your continued
et - Company is sul » your meeling the qualifying criteria till the end of the
tr: . completion of ¢ ing.
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HRD/31/100239.

Mr. Sohail Pathan
Plot No. 6, Vidva
Sadguru Nagar, N
Nashik.-422098
India

Ph: +91-9405208]

Dear Sohail,
Welcome to Infos;

Today. the corporp
things we do
can flourish :

At Infosys, we
will navigate fustl
continue lo be the

We lool (o i
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12122 September 20, 2021

har Colony
1ik Road

landscape is dynamic and the world ahead is full of possibilities! None of the amazing
vs would be possible without an equally amazing culture, the environment where ideas
re you are empowered to move forward as far as your ideas will take you.

- that your career will never stand still, we will inspire you to build what's next and we
. together. Our journcy of learnability, values and trusted relationships with our clients
yrnerstones of our organization and these values are upheld only because of our people.

vorking with you and wish you success in your career with us.

1an Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road

: Bangalore 560 100, india

& ( Anjanen T 91 80 2852 0261

Nashik F 91 80 2852 0362

<
@
[o]
. .
B 5 askus@infosys.com
www.infosys.com

ny Confidential - This commumication is confidential between you and Infosys Limited



Capgemini Technology Services India Limited
{Formerly known as IGATE Global Solutions Limited)
IT 1, 1T 2, Airol MIDC, Thane - Belapur Road

Nawvi Mumbai 411708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax +91 22 7141 2121
www capgemini comfin-en

Superset ID: 1623592

Letter of Intent ("LOI")
Dear Vaibhav Karanjkar,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini,

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini,

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on pricrity but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.

Nasik )) i
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

» For queries on Letter of Intent (LO1), write to use with e-mail subject as: Query on LOI -
Superset ID 1623592

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1623592

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1623592

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Puneet Kumra
Head - Fresher Hiring
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ANNEXURE 1

Vaibhav Karanjkar
Analyst and A4

Your all-inclusive annual target compensation {on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini

Puneet Kumra
Head - Fresher Hiring

Regd Office; Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase I, MIDC SEZ, Village Man,
Taluka Mulshi Pune - 411057, Maharashtra, India Tel +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC 145950
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HRD/3T/1:024020 1/21-22 September 11, 2021

Mr. Vinayk Pagar

A/P-Dareg 1on, Tal-Chandwad, Dist-Nashik
A/P-Dareg:ion, Tal-Chandwad, Dist-Nashik
Manmad-4 3104

India

Ph: +91-90" 75365(7

Dear Vina' 1k,
Welcome 1 infosy:!

C Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we '« . Inf. 5 would be possible without an equally amazing culture, the environment where ideas
can flouris' and wl e vou are empowered to move forward as far as your ideas will take you.

At Infosys we assure that your career will never stand still, we will inspire you to build what's next and we
will navig = ‘irther . together. Our journey of learnability, values and trusted relationships with our clients
continue t¢ be the ¢ nerstones of our organization and these values are upheld only because of our people.

We look d vwking with you nnd wish you success in your career with us.

Warm reg

, RICHALY 3
EVP and I I 1 Resources - [n{usys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115

44, Infosys Avenue

Elcctronics City, Hosur Road

4 Anjaneri Bangalore 560 100, India
MNastik T 91 80 2852 0261

F 91 80 2852 0362

askusi@infosys.com

www.infosys.com
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17 September 11, 2021

idwad, Dist-Nashik
ndwad, Dist-Nashik

re delighted to make you an offer as Systems Engineer Trainee and your role is

conditions of our offer:

" employment with us will be 23-Sep-2021.

ing is MYSORE, India . The location of posting ("work location") would be
pon successful completion of training. You may be asked to relocate to any of
or the offices of our affiliates* and/or the offices of our customers, depending
s. In such an event, your remuneration and other benefits shall be determined
clevant Policics of the Company in that work location.”

vou, by accepting this offer, hereby give your irrevocable consent to the above.

agreement, "o/ iate” nieans any entity that controls, is controlled by, or is under
First Party. Foo purposes of this Agreement, "control” means possessing, directly
1o direct or co the direction of the management, policies or operations of an
ownership of + securities, by contract or otherwise.”

room/virtual training and on-the-job training. The duration

based on the business requirement. Your continued
to your meeting the qualifying criteria till the end of the
iiing.

will consist of
il training W
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completion ol
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Prof.(Dr.) Saficbrao B. Bagal
Principal
Late G. N. Sapkal College of Enginearing
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APPOINTMENT LETTER

January 25, 2022
Dear Vishal Patil,

Welcome to Wipro Limited (Company/Wipro) and congratulalions on your appointment as Project Engineer. The terms of
your employment with the Company is listed below. Please be informed that the terms may be modified pursuant to
changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your performance
and other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed 1o have been extended.

¢. The relirement age is 58 years.

d. You may be transferred lo any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company .in such capacily as the Company may from time to time determine, in
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company. keeping in mind the business needs and deliverables to
customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the
University/Institution for award of the degree/diploma and the requirements, including aggregate, specified by the
Company for your role, and any other crileria specified by the Company in terms of your educational qualifications
on/before the date of appointment.

g. The copy of his letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:

N
You will be eligible for: astik

\
AN
a. Compensation and benefits in accordance with Annexure lll - Salary Offer Sheet. y

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be ct anged
or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefils in accordance with Company policy as modified and intimated to you from time to
time,

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other

hllpsu'!wipro.|C|ms.cnm.'lorms'?mDdule=Form5&action=showForrn&view=hlm&lorm=Eli1e_0ﬁer_lelter_templale_2022&user=232841 80&item=464095...
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. 1135122, 8:59 AM https /wipro icims. comiforms ?module=Forms&aclion=showForm&view=htm&lorm=Elite_Offer_letier_template_20228user=2328 ..,
relevant criteria.

. 3. Other Benefits:
. You will also be eligible for:
a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicabie to your band and stream and / or based on functional requirements as determined
by the Company.

c. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and stream.
d. Leave Travel Assistance (LTA) as per the Company's policy.
€. Wipro Medical Assistance Scheme (MAS) provided you are nol covered under the purview of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees, comprising
of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

C 4. Responsibilities:

a. In view of your position and office, you would be expected 1o perform all responsibilities effectively, diligently and to
the best of your ability and ensure results. There may be times when you will be expected to work extra hours to
achieve the above when the job so requires. At all times, you are required nol to engage in activities that have or
will have an adverse impact on the reputation / image and business of the Company, whether directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement of
travel expenses as per the Company policy applicable to you.

c. We are commitled to ensure 'Integrity’ in all aspects of the Company's funclioning. You are expecled to comply with
all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’) as they
form an integral part of the terms of your employment with Wipro. Consequently, you are required 1o understand the
scope and intent behind these policies and to comply with the same. These Policies are updated / modified on a
periodic basis and new policies may be introduced and notified lo employees from time to lime and you wil! be
required to comply with the same,

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the notice
of your Business Unit Head and appropriate disciplinary action will be initiated.

Ck, 5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise) directly
or indirectly without the express wrilten consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of one
year from the cessalion of your employment with the Company (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminale their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuani to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company lo a §
party or o terminate his business relationship with the Company.

iii. Any existing employee lo become associated with, or perform services of any type for any {
party.

Mashik
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d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand\é, ~ 3

Company's position on this and resolve the conflict,
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6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available 1o you, you will be required to comply with the Confidentiality Policy of the Company. Therefore, please
maintain all Confidential Information as defined from time to lime in the Confidentiality Policy of the Company, as
secret and confidential and do not use or disclose any such Confidential Information except as may be required
under obligation of law or as may be required by the Company and in the course of your employment. This
covenant shall endure during your employment and beyond the cessation of your employment with the Company
(irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an cobligation of confidentiality and by signing
below you affirm that you have no conflicting obligations or non-compete agreements that would prevent you from
working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive properly, all inventions, ideas, conceplts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
malerials) developed or conceived by you solely or jointly with olhers (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the Company
during which process you will be handling sensitive information including but not limited to key customers of the Company,
competitor information, customer sensitive information ('Confidential information'). You acknowledge and recognize that
Confidential Information available to you, if leaked, would cause irreparable harm to the Company and its protection is of
utmost importance 1o the Company. You confirm that for a period of six (8} months afier separation of your employment
from the Company (irrespective of the circumstances of or the reason for the separation), you will not accept any offer of
employment from a customer or client with whom you have interacted or worked in a professional capacity representing
the Company during the six () months preceding the date of separation.

9. General:

This offer of appointment is subject o the precondition that you have not provided us with any false declaralion and/or
documentation or willfully suppressed any material informalion. If at any point of time, it is brought to our notice that you
have submitted fabricated documentalion or made false representation or willfully suppressed material informalion, you
shall be liable to be removed from service with immediate effect and the Company reserves its right to initiate appropriate
action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or wrilten, which you have entered inlo
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that the
specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this lelter of appointment are declared or found to be void or unenforceable
due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter,

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or grder from
providing the services required under this employment contract. In the evenl that you are not a citizen of the country
of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 ' Standard or equivalent
education.
ii. You have nol scored minimum aggregate marks of 60% in your 12 " Standard or equivalen
education.
ili. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation
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and 60% in post-graduation.
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve our
rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training through
learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to learn in Pre-
Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top Gear modules,
and / or customer specific tools and technology learning. Through this extensive training the Company makes significant
investment for your project readiness and successful journey in the projects. In consideration of the Company reposing
confidence in you and providing you with the opportunity to undergo the training as detailed above and in consideration of
the company bearing all the costs in connection with the training besides paying you normal salary and benefits, you
solemnly agree lo complete the training and continue your employment with the company for a period of at least 12
months commencing from the date of your joining. In case you choose to leave the Company before the expiration of the
said period or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand only) in the
manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice during
probationary period and three months' nolice on confirmation. The Company reserves the right to pay or recover salary in
fieu of notice period. Further, the Company may al its discretion relieve you from such date as it may deem fit even prior to
the expiry of the notice period. However, if the Company desires you to conlinue the employment during the notice period
you shall do so. Notice period and termination of employment contract shall be governed by the applicable internal policies
of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, markel dala, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of these
items,

12, Pre Joining Program (PJP):
During the time period between your offer and onboarding, the Company will provide you an online, self-directed learning
opportunity through a Pre Joining Program(PJP}. You wili be given a specific technology track to learn and we urge you to

utilize this opportunity to gain hands-on experience so as lo enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the dale of joining.

Yours sincerely,
For Wipro Limited,

o’

. <= NG
Aparna Shailen © ( Anjaneri \ 2
General Manager - Human Resources 2! Nashk @
S 422212 /¢
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| have read, understood and agree to accept the employment on the terms and conditions herein.

I shall be reporting for duty on

ANNEXURE
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DECLA ON ON CONFLICT OF INTE

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid conflict
between the personal interest of an employee and the interest of the company in dealings with suppliers, customers and all
other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an inlerest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or received,
excepl where such an interest comprises of securities in widely held corporations which are quoted and sold in the
open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or lo the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management,

¢. For an employee to serve as an officer, direclor or in any other management capacity or as a consultant of another
company or organizalion doing or seeking o do business with the company or an affiliate except with the
knowledge and consent of lop management.

d. For an employee lo use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.,

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans {other than with established banking or financial institutions), services excessive entertainment
and travel or gifis of more than nominal value from any individual or organization doing or seeking to do business
with the company.

I have read the above mentioned 'Conflict of Interest' policy and | declare that there is no *Conflict of Interest’ in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”) internal policy.
Insider trading generally involves the act of subscribing/buying/ seliing or dealing in the Company's Securities, while in
possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI") about the Company. It also
involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or buy or sell or deal in
the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPS|: Employees are striclly prohibited from trading in the Securities of the Company
when in possession of UPSI| concerning the Company. Trading in securities of the Company is also prohibited for certain
designated employees when the {rading window is closed. For details please contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, communicate,
provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of duties and
discharge of legal obligations and stricilly on a need to know basis. Employees are strictly prohibited from the following:

a. Counseling or disclosing or communicating UPS| to any other person including spouse and/or relatives, except on a
need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Sepy
Company when in possession of any UPSI.

B
o
>

¢. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPSI from others

and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties levied on
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the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their immediate Relatives shall disclose to the Company
the number of securities acquired or disposed of within two trading days of the transaction if the value of the securities
traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a traded value in
excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to refer the
Company's Code of Conducl to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

ANNEXURE |l

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

1 Vishal Patil, confirm that t am voluntarily sharing my Personal Information including documents with Wipro Limited
('Wipro'} for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

¢. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree 1o the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available with
Wipro and is capable of identifying me.”

ANNEXURE Il
SALARY OFFER SHEET
Name: Vishal Patif
Position: Project Engineer Career Group: TRB - I}
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBF) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167

late_20228user=232841808tem=464995... 612



0

172522, 8:59 AM hitps:fiwipro.ioms . com/forms ?module=Forms&aclion=showF orm&view=htm&form=Elite_Offer_letier_template_20228user~=2328. ..

Total Cost to Company per annum

3,650,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible for

payment of gratuily as per the Wipro Policy for the same.

Apart from the slandard salary components, Project Engineers are also entitled to the following unique Company

Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposils or lowards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50.000/- and 2 months gross towards housing deposits or

iliness, death in immediate family or self-marriage

¢. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ES| scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum,

ANNEXURE — IV
Bonus Detail

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject o applicable payroll taxes and withholdings:

Year

End of 6
months

End of 18
months

End of Year
2

End of Year
3

Bonus
25000

25000 -
75000

50,000 -
1.00,000

2,00,000-
250,000

Please note the terms and conditions:

|. The special bonus is subject to:

>
~{ Anjaneri

a. you being "active” in the services of the company through to retention date as applicable

b. your employment has not been terminaled for poor performance or for cause prior to retention date

c. you have not resigned voluntarily or abandoned your job as of the retention date

|l. Please note thal this is subject to you meeting satisfaclory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus, The same is understood and accepled by you.

HI. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 ranches of bonus payouts

[V. In the event of your deputation to a location oulside your base localion, at the lime of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as

per company policy

V. The management team reserves the right to make changes to the program at any time during the year. In the event
of an exceptional circumstance the management team’s decision on the payout would be final and binding.

VI. You shall keep the contents of this letler confidential
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ANNEXURE -V

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my employment is
subject lo my aggregate meeling the Company's eligibility criteria and submission of the above mentioned documents.

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to
submit the above menlioned documents or in case of any discrepancy, | shall be liable for immediate termination of my
employment with the Company.

ANNEXURE - VI

Variable Pay - A BRIEF OVERVIEW
Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be linked
to the following paramelers:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days employee
is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team Rainbow, A1, A2,
A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their
salary stack, variable pay will be linked to company's financial parameters. Financial metrics is linked based on specific
role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e. you
shouild be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my Financials-
>Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER
Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemplion is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan {(WBP);

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under WBP,
you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of Telephene/Maobile
phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred towards these
componenis are eligible for exemption as per the prescribed Income Tax rules applicable. Thus, you will be subjected to
tax for the portion of the allowances that is not exempt. The Income Tax exemption for benefits availed are subject to
submission of proofs or other conditions as may be prescribed in this policy. Wipro will grant a Group Allowance, which will
be computed after reducing the aggregate cost of allowances/benefits availed under WBP and related recovery of
Perquisite Tax and associated charges. Following are your WEP Entitlements:

1. Leave Travel Allgwance:

New employees are eligible for LTA provided leave is taken as

. For details on Income Tax
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exemption please refer to myWipra on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.

2. Telephaone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards broadband/
modem hub/ routers/ GPRS elc. for internet usage plans are eligible for IT exception up lo Rs. 19,800 per annum
under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other charges for pre-paid
connections will be eligible under this head.

3. Non- fi le Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2 children is
eligible for IT exemption under WBP.

5. New Pension System:

Cp—f You can contribule between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be over
and above Sec BOC investments.

Retirement Benefits:
It consists of:
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases

where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or INR
1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

) a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month salary. You may utilize this amount towards Travel and you would not need 1o submit bills towards
usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (lotal amount of Rs.8,000) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a lump
sum amount that will be credited with your first month salary and you would not need to submit bills towards usage
of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

.. Settlement and Miscellaneous Expenses: Rs,1200 per day for 7 days (total amount of Rs. 8,400} from the
dale of reporling to the posting location. You may utilize this amount towards boarding, lodging, conveyance
& other miscellaneous expenses.

g
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¢. Any location change after reporting to posting location will be treated as relocation/tiransfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy al myWipro-> My Policies -> India-
>My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, ali
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of
exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*
Medicai

1. Medical Assistance Program (MAS)™*: This is a medical scheme covering you, your spouse and your children to the
extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the Employee
State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a financial year.
The amount mentioned as Medical allowance in your salary stack is a notional figure and it indicates average
outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals
on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/ffamily status
towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium. More
delails on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is {o be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40 years of
age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program**:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an employee,
in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary at the time of
death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at time
of his death is 20 years and he has a suiviving spouse and two eligible children, the supplementary Pension payable per
month would be as follows: Basic * No of years to Retirement * Grade Faclor * % based on number and age of surviving

members.

i.e. 15,000 x 20 x 2.7%" x BO% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:

Interest Free L oan: An interest free loan of Rs. 20,000 as per palicy is available to facilitate your settling down. The amount
is primarily intended to cover housing deposit/fassistance towards purchase of two wheeler. This is recovered in 10 equal
installments.

Contingency_Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as per
policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken above Rs.
20,000 will be iable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company annot be converled to fixed cash.

httgs:#wipro.icims.comiforms ?module=Forms&action=showForm&view=htm&form=Elit 228user=232841808item=46499... 10112
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1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in partial or
total disablement or casually. Employees can also gel an extra coverage for a nominal and highly negotiated
premium.

b. Group Term Life Insurance; Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This sum
ingured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get an extra
coverage for a nominal and highly negotiated premium.

Please note: More delails on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject lo change in fulure as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy {VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life by
planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute towards
building your retirement corpus and leverage the compounding interest earned by the corpus year on year. You simply
have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an oplion to enroll and choose your Pension Service Provider
(PSP} within 30 days from the date of joining the company.

We currently have lie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a superannuation
scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit Linked Superannuation
scheme which offers you a market linked return, range of fund options to suit your risk appelite & transparent fund
management.

The enroliment option can be exercised only once in the service with the organization and cannot be reversed once made.
V55 enrollment window period will, also, be available once every financial year. The Company, on behalf of the member
employee, shall contribute 15% of basic salary, lowards the scheme selecled by the member. In case 15% of basic
exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to Rs.1,50,000 per
annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ component
in the salary stack of the enrolled member. The accumulated contribution amount and the interest eamed (or the corpus)
can be utilized to avail the retirement benefits,

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benelits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS, please
log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the Company. In
case you miss enrolling into VSS in this window period, you can do the same in the window period that is available for all
employees once every financial year.

IE’ Accept 1 Decline

o Signature Vishal Patil 25/1/2022 8:58 AM
(checking the checkbox above is equivalent to a handwritten signature}
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To,

Shree STEM Academy
Address
Office no 266, Vision 9 Mdadll

Pimple Saudagar, Pune- 411027,

Mrs Rutuja Bhoge

Subject: Offer of Employment

Dear Rutuja,

With reference to the interview you had with us, it is my pleasure to offer you employment from 17" October 2023

at Shree STEM Academy at Pimple Saudagar Pune, on the following terms and canditions:

1.
2.

Salary and scale: Your total remuneration will be Rs. 17,000/month.

Increments: Increments will not be automatic. It depends on the annual performance of the
business and the employee. Increments will be reviewed every year and will be effective from 1%
year of chmpl_etion of your service.

Physical .Fitness: Your appointment is subject to your fitness to carry ‘out the duties and
responsibilities on regular nasis.

Termination of Employment: Either party will be entitled to terminate the contract of service by
giving notice in writing to other two month in advance.

You hereby agree and acknowledge that you will not approach our clients for job during the
course of your employment with Shree STEM Academy. You will also acknowledge that you will
not join any of our clients within 90 days from your last day of working with Shree STEM Academy
in case you decide to pursue other career opportunities at any point in future.

Hours of Work and Paid Holidays: Your working hours are 8.00 AM to 4:00 PM for school days
otherwise it will be 10.00 AM to 6.00 PM. Yeu will normally observe Sunday as weekly holiday.
You wiil be entitled 12 leaves per annum ior first year and will be eligible for Holidays which are

published every year in June.



7. Retir 3 a5
etirement age: All staff shall retire on the attainment of normal retirement age fixed by the

company which is at present 58 years,

This employment cantract is valid effective 17'" ctober,2023

oo STEM Academy

e
e

ur
i

shr

Privanka &wasare

Proprietor: Shree STEM A ademy

\Website: | 1|
www.shreestel




Fearoft ~  Kalyani
-~ “ : . .
Fead F‘,}E SAPRAL Charitable Trust
KNOWLEDGE Mumbai

Regd. No. Mah / 179 / Mumbal / Pub Trust No.F / 23935 / Mumbai
Ref No: KCT's/SKH/ADMIN/2022-23/ 19 8 Date: 12/05/2023

Appointment Order

To,

Ms. Pooja Sanjay Sonar
Pundlik Shankar Saraf,

Saraf Bazar Peth, Chalisgaon,
Dist. Jalgaon — 424 101.

Subject: Appointment to the post of Assistant Professor in Computer Engineering
Department of KCT's Late G. N. Sapkal College of Engineenng.

We are pleased to inform you that the management has appointed you as Assistant Professor n
Computer Engineering Department of KCT's Late G. N. Sapkal College of Engineering,
Anjaneri, Nashik, with effect from 08/05/2023. Your appointment is subject to the followming terms
and conditions:-

1 Your services will be governed by the Maharashtra University Act. statutes coce of
conduct, ordinances, rules and regulations laid down by the Savitrba Phuie Pune
University, State Government and AICTE from time to time

2. Your appointment is on AD-HOC basis for a period of 11 months from 087 May, 2023
to 07" March, 2024

3. Your gross salary per month will be Rs. 25,000/ (Rupees Twenty Five Thousand
only)

4, Your appointment is subject to the minimum number of students and the workload
prescribed for the post

5, You shall have to acquire the qualifications ME / Ph.D as prescnbed by the AICTE /
University / State Govl

OR

You shall have to qualify the NET or the SET or similar tesl (as the case may be
laid down by the AICTE or UGC / University or State Government within ma sm‘[ﬂ
pﬂf'Od) d) " -

HEAD OFFICE.: Ravi Communication, 1), Hospital Campus, Byculla, Mumbai - 400 008, #h. 022-20774845, 21745031 Fax 022 23708310

MUMBAI OFFICE ; Sapkal Knowlsdge Hub, Unit No. 22, 15t Flear, Shubihada Tower Shopping Center, Sir Pochhanwals Road, Newr R10. Ofce, Work,
Mumbal - 400 030, Ph. 07224928914 / 15, fax  022.24915019.

CORPORATE OFFICE ; Sapkal Knowledge Hub, Perag 46, Ashwin Sector, Opp. Hotel Sl Pelace, Mumbal - Agra Mighway, Nashix - 412 009,
Ph. 0253 2302450 /51, Fax  0253-2375557

CAMPUS | Sapkat Knowlsdge Hub, Kalyani Hills, Anjaneri - Wadholi, Trimbakeshwar Road, Nashi - 422 211, Ph. 02594.220124-25,
Fax 02594-220164 E-mall | ravi sepkal@gmall com | Wabsite  www saphalknowledgehub org

1



10.

11.

12.

13.

14.

15.

16.

You will be required to appear before the Staff Selection Committee of Savitribai Phule
Pune University. Your appointment will be subjected to the approval from the Staff 1
Selection Committee of Savitribai Phule Pune University to the said post.

The examination work assigned by the College/Savitribai Phule Pune University, from
time to time is obligatory on your part.

You shall submit the original as well as certified true copies of relevant testimonials

such as birth date certificate, caste certificate/change of name certificate (if any) etc.
before joining your duties

You will be allowed to join the duties on producing of :-
(1) Two passport size photographs

(1) Character Certificated from two eminent persons, one of the them should be a
Govt. Gazetted office

(i) Discharge / Relieving Certificate from the previous employer (if any)

You shall undergo Medical Examination by the approved medical officer or by the civil
Surgeon at the place of your duty, within three months from the date of joining the
duties. The appointment shall be provisional and conditional pending submission of
medical certificate stating that you are free from any contagious disease and that you
are physically fit for the employment on said posl.

You are required to give the correct mailing address as soon as you join the duties and
any change in the address given earlier should be communicated to the Principal /
Registrar at the time of joining. It will be presumed that any letter sent by ‘Registered
Post Acknowledgement due' (RPAD) on the address given, shall be deemed as have
been ‘Acknowledged and duly signed’ by you.

You will not be allowed to conduct or engage yourself in any private tuitions or
private coaching classes

In addition to your teaching assignment it is mandatory to carry out extra curricular,
co-curricular, extension & promotional activity and whatever academic and academic
relaled work you are required to carry out as per the orders of HOD / Principal of the
Institute.

You will not engage yourself in any other paid job or gratuitous full time, part time or
otherwise during the continuance of your services, without the permission of the
competent authority / Management.

Your service is transferable to any other college / institution run by the Management
of Kalyani Charitable Trust.

Your appointment may be terminated at any time either side / party by giving three
month notice or three month pay in lieu of notice period, provided @lways t the
date of expiry of such a notice shall not fall within either academic te



17. If you ,
you are found absent continuously for more than 30 days, without permission your

ts:rrrvnlse:nv;l";:ig? termlnaleq automatically. If you are found guilty of violation of any
sillsbislan decldm;lsbrnentloned by the Trust you will be liable for action and
i [ . ide y the management as provided in the university Statutes

Ing the period of your service you shall not directly or indirectly do such things

which are subversive to the interests of the Society / University / Institute / college /
students.

18.  You have to communicate your acceptance to College / Institution within seven days

from the date of receipt of this order of appointment, failing which your appointment
is liable to be cancelled. You will report to the Principal, KCT's Late G. N. Sapkal
College of Engineering Anjaneri, Nashik.

19. Your appointment is on purely temporary basis and it will automatically get
terminated on 07" March, 2024 afler office hours. Therefore in future, you cannot
claim any extension of service lo-thspost on the basis of this order.

g e q\/ mfll‘lb\!ll

a6 HUVIN
meﬂr Dr. Ravinde@ G. Sapkal

Chairman & Managing Director
Kalyani charitable Trust

Copy to:

1 Principal, KCT's Late G. N. Sapkal College of Engineering.
2 Accountant, KCT's Late G. N. Sapkal College of Engineering.
9 Office Copy.

Acceptance and Joining Report:

. e
| QOO\}]Q Acn 10.1:!_‘ elael hereby accept the above mentioned
appointment order as R’ssistant Professor at Kalyani Charitable Trust's Late G. N.

Sapkal College of Engineering w.e.f. L-5-23 on the terms and

conditions specified herein above.

| am also aware that, my appointment to the post will gel automatically terminated
on 07" March, 2024 after office hours. Therefore, | will not claim any extension in
service to this post.

Name: DOO‘[O Sarﬁau Selalely Place: NAR\ K
R P |

Signature: %@h‘ pate: |9-$-23
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CoRPORATE OFFICE : Sapkal Knowledge Hub, Parag 46, Ashwin Sector, Opp. Hotel Sai Pala
>

Kalyani
AP Charitable Trust
x KNOWLEDGE f
Eilé T HUB Mumbai

&
7 et

Regd. No. Mah / 179 / Mumbai / Pub Trust No.F / 23935 / Mumbai
Ref No: KCT'S/SKH/ADM|N/2023-24/03H

Date: 01/06/2023

Appointment Order

To,

Ms. Shweta Dnyaneshwar Bagade
Room No - 01, Sairaj Row House,
Aashirwad Nagar, Chunchale,
Ambad Link Road, Satpur,
Nashik-422 010.

Subject: Appointment to the post of Assistant Professor in Computer Engineering
E Department of KCT's Late G. N. Sapkal College of Engineering.

We are pleased to inform you that the management has appointed you as Assistant Professor in
Computer Engineering Department of KCT’s Late G. N. Sapkal College of Engineering,

Anjaneri, Nashik, with effect from 01/06/2023. Your appointment is subject to the following terms
and conditions:-

1. Your services will be governed by the Maharashtra University Act, statutes code of
conduct, ordinances, rules and regulations laid down by the Savitribai Phule Pune
University, State Government and AICTE from time to time.

2: Your appointment is on AD-HOC basis for a period of 11 months from 01 June, 2023
to 30" April, 2024

3.

Your gross salary per month will be Rs. 18,000/- (Rupees Eighteen Thousand only).

Your appointment is subject to the minimum number of students and the workload
prescribed for the post.

You shall have to acquire the qualifications M.E. / Ph.D. as prescribed by the AICTE /
University / State Gowt.

OR

You shall have to qualify the NET or the SET or similar test (as the case may be

laid down by the AICTE or UGC / University or State Government withi igulat
period).

HEAD OFFICE.: Ravi Communication, J.J. Hospital Campus, Byculla, Mumbai - 400 008., Ph.: 022-23774545, 23745031, Fax : 022- 23708310.
MUMsAI OFFICE : Sapkal Knowledge Hub,

Unit No. 22, 1st Floor, Shubhada Tower Shopping Center, Sir Pochkanwala Road, Near R.T.0. Office, W
Mumbai - 400 030. Ph.: 022-24938914 / 15

, Fax : 022-24938919.

" 0253 2392450 /51, Fax : 0253-2375557.

MPUS : Sapkal Knowledge Hub
0

ce, Mumbai - Agra Highway, Nashik - 422 009.

, Kalyani Hills, Anjaneri - Wadholi, Trimbakeshwar Road, Nashik - 422 213, Ph.: 02594-220124-25,

7 2594-220164 E-mail : ravi.sapkal @gmail.com | Website : www.sapkalknowledgehub.org
car
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You are required to give the correct mailing address as soon as you join the d :’es and
any change in the address given earlier should be communicated fo |
Registrar at the time of joining. It will be presumed that any letter sent by Rs—ggered
Post Acknowledgement due’ (RPAD) on the address given, shall be deemed 2s have
been ‘Acknowledged and duly signed’ by you.

You will not be allowed to conduct or engage yourself in any private tuitions or
private coaching classes.

In addition to your teaching assignment it is mandatory to Carry out extra curricular
co-curricular, extension & promotional activity and whatever academic and academic
related work you are required to carry out as per the orders of HOD ; Principal of the
Institute.

You will not €ngage yourself in any other paid job or gratuitous fy|| time, part time or
otherwise during the continuance of your services, without the PErMission of the
competent authority / Management. %

Your service is transferable to any other college / institution run b
: t
of Kalyani Charitable Trust e Management

Your appointment may be terminated at any time either side / Party b :

month notice or three month pay in lieu of notice period prOVidez; y Siving three

date of expiry of such a notice shall not fall within either academic te Y ihat e
m )
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17. If you are found absent continuously for more than 30 days, without permission your
services will stand terminated automatically. If you are found guilty of violation of any
terms and conditions mentioned by the Trust you will be liable for action and
punishment decided by the management as provided in the university Statgtes.
During the period of your service you shall not directly or indirectly do such things
which are subversive to the interests of the Society / University / Institute / college /
students.

18.  You have to communicate your acceptance to College / Institution within seven days
from the date of receipt of this order of appointment, failing which your appointment
is liable to be cancelled. You will report to the Principal, KCT's Late G. N. Sapkal
College of Engineering Anjaneri, Nashik.

19.  Your appointment is on purely temporary basis and it will automatically get
terminated on 30" April, 2024 after office hours, Therefore in future, you cannot
claim any extension of service to thiS}it_Qn\the basis of this order.

able Truge
, Qq.ﬁ““‘h %4,

0\
B\
%\

v

Dr. RaVindra G. Sapkal
hairman & Managing Director
Kalyani charitable Trust

Copy to:

s Principal, KCT’s Late G. N. Sapkal College of Engineering.
2 Accountant, KCT’s Late G. N. Sapkal College of Engineering.
3.  Office Copy.

Acceptance and Joining Report:

| _Shweta D, ng ade hereby accept the above mentioned
appointment order as Assistant Professor at Kalyani Charitable Trust's Late G. N.
Sapkal College of Engineering w.e.f. |S+ TJune 202%on the terms and

conditions specified herein above.

|am also aware that, my appointment to the post will get automatically terminated
on 30th April, 2024 after office hours. Therefore, | will not claim any extension in
service to this post.

Name: _ Shueda D, 'ngao‘ﬁ Place: _Nashi¥

Signature: M Date: | /06 ]or 22
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Regd. No. Mah / 179 / Mumbal / Pub / Trust No. F /23935 / Mumbal

Ref No: KCT's/SKH/ADMIN/2022-23/ 0}) Date: 05/08/2022

Appointment Order

To,
Ms. Shweta Dnyaneshwar Bagade
Room No - 01, Sairaj Row House,
Aashirwad Nagar, Chunchale,

' Ambad Link Road, Satpur,
Nashik-422 010.

Subject: Appointment to the post of Assistant Professor in Computer Engineering
Department of KCT's Late G. N. Sapkal College of Engineering.

We are pleased to inform you that the management has appointed you as Assistant Professorin
Computer Engineering Department of KCT’'s Late G. N. Sapkal College of Engineering,
Anjaneri, Nashik, with effect from 01/08/2022, Your appointment is subject to the following terms

and conditions:-

1. Your services will be governed by the Maharashtra University Act, statutes code of
conduct, ordinances, rules and regulations laid down by the Savitribai Phule Pune
University, State Government and AICTE from time to time.

2. Your appointment is on AD-HOC basis for a period of 09 months from 1% August,
2022 to 30" April, 2023

‘ 3. Your gross salary per month will be Rs. 18,000/- (Rupees Eighteen Thousand only).

4. Your appointment is subject to the minimum number of students and the workload
prescribed for the post.

5. You shall have to acquire the qualifications M.E. / Ph.D. as prescribed by the AICTE /
University / State Govt.

OR

You shall have to qualify the NET or the SET or similar test (as the case may be

laid down the ALRTE or UGC / University or State Government within the stipulated

» HEAD OFFICE: Ravi Communication, )4 Hospital Campus, Byculla, Mumbai - 400 008. Ph.: 022-2377 4545, 2374 5031, Fax: 022-2370 8310

rd
o+ MUMBAI OFFICE: Sapkal Knowledge Hub, Unit No. 22, 1st Floor, Shubhada Tower Shopping Center, Sir Pochkanwala Road, Near R. T. 0. Office,
Worli, Mumbai - 400 030. Ph.; 022-2493 8914 / 15, Fax: 022-2493 8919

———
OFFICE: Sapkal Knowled L : . ; ' ’
CORPORATE pkal Knowledge Hub, “Parag” 46, Ashwin Sector, Opp. Hotel Sai Palace, Mumbai-Agra Hi - 422 009.
02532392450/ 51, Fax: 02532375557 oitinginey

—pUS: Sapkal Knowledge Hub, Kalyani Hils Anjaneri-Wadholi, Trimbakeshwar Road, Nashik
, CA i B gmailoen ,w b s, Anjaneri-Wadholi, Timbakeshwar Road, shik - 422 213, Ph.; 02594-220167 - 70, Fax: 02594-220174
gmall ra | Website: www.sapkalknowledgehub.org
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13.

14.

15.

16.

You will be required to appear before the Staff Selection Committee of Savitribai Phule
Pune University. Your appointment will be subjected to the approval from the Staff
Selection Committee of Savitribai Phule Pune University to the said post.

The examination work assigned by the College/Savitribai Phule Pune University, from
time to time is obligatory on your part.

You shall submit the original as well as certified true copies of relevant testimonials
such as birth date certificate, caste certificate/change of name certificate (if any) etc.
before joining your duties.

You will be allowed to join the duties on producing of :-
(i) Two passport size photographs

(i) Character Certificated from two eminent persons, one of the them should be a
Govt. Gazetted office.

(ii) Discharge / Relieving Certificate from the previous employer (if any) .

You shall undergo Medical Examination by the approved medical officer or by the civil
Surgeon at the place of your duty, within three months from the date of joining the
duties. The appointment shall be provisional and conditional pending submission of
medical certificate stating that you are free from any contagious disease and that you
are physically fit for the employment on said post.

You are required to give the correct mailing address as soon as you join the duties and
any change in the address given earlier should be communicated to the Principal /
Registrar at the time of joining. It will be presumed that any letter sent by ‘Registered
Post Acknowledgement due’ (RPAD) on the address given, shall be deemed as have
been ‘Acknowledged and duly signed’ by you.

You will not be allowed to conduct or engage yourself in any private tuitions or
private coaching classes.

In addition to your teaching assignment it is mandatory to carry out extra curricular, .

co-curricular, extension & promotional activity and whatever academic and academic
related work you are required to carry out as per the orders of HOD / Principal of the
Institute.

You will not engage yourself in any other paid job or gratuitous full time, part time or
otherwise during the continuance of your services, without the permission of the
competent authority / Management.

Your service is transferable to any other college / institution run by the Management
of Kalyani Charitable Trust.

Your appointment may be terminated at any time either side / party by giving th
month notice or three month pay in lieu of notice period, provided

: the
date of expiry of such a notice shall not fall within either academic ter
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17. I : abae !
you are found absent continuously for more than 20 days, without permission your

services will stand terminated automatically, If you are found guilty of viciation of 20y
lerrr'\s and conditions mentioned by the Trust you will be liable for action a2ngd
punishment decided by the management as provided in the university Siziuies
During the period of your service you shall not directly or indirectly do such tings
which are subversive to the interests of the Society / University / Institute / cofiege J
students.

18. You have to communicate your acceptance to College / Institution yithin seven days
from the date of receipt of this order of appointment, failing which your appointment
is liable to be cancelled. You will report to the Principal, KCT’s Late G. N. Sapkal

College of Engineering Anjaneri, Nashik.

19.  Your appointment is on purely temporary basis and it will automatically get
terminated on 30" April, 2023 after office hours. Therefore in future, you cannot
claim any extension of service to this post on the basis of this order.

(‘“WH" ’n'?\\ .

V) ~ 2\ e \(&}\

) 20 o .
Rog. o, S/ 179/ \ 5 | :

botafursss ) 5/  Chajpar@n & Managing Director

- \@/\ £ /4 Kalyani charitable Trust
COE! tO: .‘-f/‘/r{’//_p,-)?j ‘-'{’-'/;/

15 Principal, KCT's Late G. N. Sapkal College of Engineering.
2 Accountant, KCT’s Late G. N. Sapkal College of Engineering.
3.  Office Copy.

Acceptance and Joining Report:

| _Shuwieda .’Dm)ane;hmmr Raqadéereby accept the above mentioned
appointment order as Assistant Professor at Kalyani Charitable Trust’'s Late G. N.

Sapkal College of Engineering w.e.f. __O_LLQB_LZQ_LZ_ on the terms and

conditions specified herein above.

lamalso aware that, my appointment to the post will get automatically terminated
on 30th April, 2023 after office hours. Therefore, | will not claim any extension in

service to this post.

A

Name: _Shuleta CDhgomeShLch RaﬂqﬂePlace: nNashi K

Signature: @Xﬁm Date: 05'/08/ 2022

—
v
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Decode your dreams

Mr. Aditya Kale

Sub: OFFER LETTER

Dear Aditya,

It is our pleasure to extend the following offer of employment to you on behalf of
Itvedant Education Pvt. Ltd, further to the interview and discussions you have
had with us. You are expected to join duty on or before 16th Jan, 2023.

You are appointed to the position of Assistant Trainer at Pune and in this
capacity, you will report directly to Mr. Shirish Patil.

You will be on a probation period of six months.

Your annual CTC will be Rs. 3,50,004 Lakhs Per Annum.

You will need to submit copies of all your original qualification documents, relieving
documents, and salary slip (if any) of the last three months with a copy of each,
Address Proof, Photo Identity Proof and 3 passport size photographs on the date of
joining. This employment offer is subject to clearance of your reference check and
documents.

We look forward to an enduring relationship with you.

Yours Sincerely,

For Itvedant Education Pvt. Ltd

Authorized Signatory



AMMAR AHMED

PYTHON DEVELOPE

EMP ID : MOB NO :
NS012 +91- 8999768452

EMAIL :
ammar@nooridev.in

XUXXX 2492 X
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BAXEES RPVT LTD

Private and Confidential

OFFER LETTER

DATE: 2"Y November 2023

To,
Prashant Patil

This has reference to your interview and discussion for position of Software Developer with
Baxees Pvt. Ltd.

This position is offered subject to satisfactory reference and pre-employment checks and
completion of the Six-month probationary period during which time your performance will
be reviewed.

We have offered you 5 LPA as an Annual CTC as we decided. This is a Software Developer and
you will therefore be entitled to all staff benefits. Your date of Documentation will be
39 November 2023.

We are all looking forward with you and hope you will soon feel part of the team.

Your initial employment location will be Pune. However, your services are transferable to any
place in the country or abroad or to any of the company’s associate or sister concern or its
subsidiary client location, at the sole discretion of the management.

Probation, Confirmation & Termination:

1)  You will be on probation for a period of 6 Month from the date of your appointment,
where after, if your services are found satisfactory, you will be confirmed by means of a
written intimation. The management reserves the right to reduce, dispense with or extend
your probation period at its absolute discretion.

Office No 409, City Center, Hijewadi phase 1,
Hinjewadi, Pune-411057

hri@baxees_in
020 68317007
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BAXEES RPVT LTD

2) (a) During the probation period or the extended period of probation, an Employee will be
liable to be discharged from the company’s services at any time with 60 days prior notice and
without assigning any reason. An Employee also bound to provide the company with 60 days.
Notice during which period he / she may have to actually work. The company does not
encourage adjusting notice period against either leave or forfeiture of salary.

3) The company will have the right to terminate your employment/offer without notice.

You commit any breach of your duties and responsibilities under this contract of service.

You are guilty of any gross default or misconduct, which contravenes the expressed or implied
conditions of your employment; and you commit breach of any of the terms.

You are required to observe and uphold all of the Company’s privacy policies and procedures
as implemented or varied from time to time.

I, Prashant Patil, accept the terms and conditions of this Offer.

Signed:

Baxees Pvt Ltd
Manisha Kadam

Office No 409, City Center, Hijewadi phase 1,
Hinjewadi, Pune-411057

hri@baxees_in

020 68317007




